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ImaginationLancaster

ImaginationLancaster is Lancaster University’'s open and exploratory research lab that
investigates emerging issues, technologies and practices to advance knowledge and
develop solutions that contribute to the common good.

PROUD and Co-Design Facemooc

Lead in the UK by Dr.Leon Cruickshank at ImaginationLancaster, PROUD was a
4.8 million, 3 year project running from 2012-2014. PROUD stands for People,
Researchers and Organisations Using Design for Co-Creation and Innovation. It was
funded by the EU INTERREG VB programme

The project used new co-design processes as a knowledge exchange mechanism

to promote innovation between designers, businesses, academics and the public.
Through sharing with regional partners across Northern Europe including Paris,
Eindhoven, Lancaster, Essen and Helsinki, new processes were used to address local
challenges in those regions. Challenges included, among many others, social housing,
new business models or urban regeneration.

Creating a legacy for PROUD within a supportive and creative network of international
practitioners, Co-Design Facemooc was the final project led by the PROUD team at
ImaginationLancaster . It was devised to build, promote and engender a co-design
approach to work, for design professionals designing, products services and public
space across business, academia, the public and voluntary sectors.
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Report overview

QOver the course of 5 weeks the PROUD team at ImaginationLancaster delivered ‘Co-
Design Facemooc’, (or just Facemooc) an innovative, intensive, online course in co-

design, operating in a closed Facebook group.

PROUD’s aims for designing and delivering Facemooc were:

1.

To promote and engender a co-design approach across the EU and beyond, through
the exchange of knowledge and techniques across sectors and different contexts with
practitioners internationally. We wanted this to happen through a creative, supportive
and collaborative learning experience.

To share our co-design knowledge and experience amassed through 3 years of work
with regional partners and communities in the PROUD project (which completed in
January 2015).

To create a sustainable network of co-designers, who would continue to use and grow
the Facebook group as a PROUD legacy.

To push Facebook’s limits to see if we could appropriate this free platform for open
online, collaborative learning in the form of a mini mooc (Massive Open Online
Course). As far as we are aware Facemooc is the first online course of its kind to utilise
Facebook in this way to set up a community of practice.

To make our approach scalable through replicating this model of knowledge exchange
in many other subjects, rather than having large numbers of participants with a
proportionally high drop-out rate.

Report outline

This report will outline the course framework, describing the
journey we designed to enable the Facemooc community to
explore the topic of co-design.

We will share and demonstrate:

An overview of the course delivery spanning 5 weeks
between 3rd November to bth December 2014.

Key learning and discussions co-produced by the
Facemooc community around definitions of co-design for
people new to this developing field.

Insights into what did and did not work well, for both
facilitators and group members including how we made
the most of Facebook’s connectivity and interactivity and
addressed the challenges this ever-changing platform
presented for organising and delivering a course.

We will make recommendations for the benefit of anyone
looking to take a similar approach to online learning and
co-production appropriating Facebook or another freely
available social media platform.
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The Co-Design Facemooc Journey:
putting the co into course design

In designing Facemooc we were mindful we would be unable to anticipate the precise
needs and interests of the members in advance. We predicted a high degree of flexibility
would be required to shape content and assignments to ensure they remained relevant
and maintained group interest over five weeks.

Pre Course Questionnaire

Qur first communication with the community was therefore a pre course questionnaire
to help uncover basic biographical information, expectations and pre-empt needs. This
was also an opportunity to state the aims of Facemooc: to inspire and facilitate co-
design knowledge exchange, and provide support and feedback on people’s co-design
aspirations.

We designed the survey using a free online tool as a series of multiple choice questions.

We were keen to know:

e |f prospective members were taking part in Facemooc to improve their knowledge of
co-design, build a network of contacts in the field, and/ or learn about techniques and
tools for co-design or for their work.

e Current levels of knowledge in co-design.

e Availability for live chats.

Findings

We found a few group members were experienced co-designers.
However, the majority were relatively or completely new to the
field. This indicated to us a necessity to start with a primer of
co-design definitions which may benefit newcomers to the field
and hopefully offer new detail and perspectives for the more
experienced.
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Facemooc Honour Code

Members were also asked to sign up to the Facemooc honour code. We believed this
would make our expectations clear to a remote community for members to commit to
the type of positive engagement envisaged in the course. The code reflected the aims for

Facemooc.

Members signed up to say they would:

Be prepared to commit 2-3 hours a week to the course.

Keep their Facebook log in private.

Be commited to completing the course.

Be an active and respectful participant.

Be prepared to share their Facemooc work with the Facemooc
community and mentors.

Contribute constructive comments, even for things they didn't like.
Have a great time taking part.

The Co-Design Facemooc Journey: putting the co into course design
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Course Framework

Week Theme Description

Week 1: Co-Design Introducing the concept of co-design from many different

3 - 10th Nov Landscape perspectives and definitions, whose using it and why

2014 through both research and practice

Week 2: How to Exploring The Principles of co-design and explore how to

11 - 17th Nov 2014 Co-Design deliver effective co-design projects. Plus mentor co-design
case studies for inspiration.

Week 3: Co-Design Inviting Facemooc members to post a co-design case study

18 - 24th Nov 2014

Case Studies

from anywhere around the world for others to enjoy and to
inform our own co-design knowledge and practice. This
could be either a project the community member has been
involved with directly or one they know and feel strongly
about.

Week 4-:

25th Nov - 1st Dec

Co-Designing
with Mentors

Small groups supported to design a co-design process (or
zoom in on an element of the co-design process - i.e. by

2014 designing an event, tool or solution to overcome a certain
challenge). Drawing on experience so far through Facemooc
with mentor support.

Week b: Facemooc Documentation of group co-design process uploaded to

2 - bth Dec Finale Facemooc group for feeedback, likes and further discussion

2014 from group members and mentors. A chance for reflection

on the course and an awards ceremony to reward engaged
members of the community.

The Co-Design Facemooc Journey: putting the co into course design

Community Members

33 members signed up to take part

in Facemooc from across the globe
including the Netherlands, Taiwan,
[reland, the UK, Barcelona and Australia.
Members included design professionals,
social innovators, design researchers,
students and creative producers. All were
keen to improve their knowledge and co-
design skills and build a lasting network
of contacts in the co-design field.

See the next page for the list of
community members.
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Philine Krosse
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Dutchess Design
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Designer & Exhibition Producer
Arnhem, The Netherlands

Ingrid Van der Wacht
Freelance Project Manager
Capital D

Eindhoven, The Netherlands

Laura Morris
Designer

Lancaster University
Lancaster, UK

Danielle Schronen
R&D Social Innovation
Luxembourg

Heather Madden
Business Analyst

Cork Institute of Technology
Ireland

Conor Trawinski

Designer & Social Innovation Initiator
We Collaborate

Eindhoven, Netherlands

Stans van Dongen
facitilator/designer
Netherlands

llka Tuinstra
Design Consultant
Eindhoven Associates
Antwerp, Belgium

Shital Desai

PhD student School of Design
Queensland University of Technology
Brisbane, Australia

Gaurang Desai

Doctoral Researcher

Queensland University of Technology
Brisbane, Australia

Liliana Rodriguez
PhD Student
Loughborough University
Brighton, UK

Carlos Peralta

Senior Lecturer in Design
University of Brighton
Brighton, UK

Nan Kampalavalee

MA Design Management student
Lancaster University

From Thailand

Yi-Ching (Jelyn) Lu

MA Design Management student
Lancaster University

From Taiwan

Angeliki Sioliou
Recent Design Graduate
Eindhoven, Netherlands (from Greece)

Maria Dermosessian
Graphic & Digital Designer
Beirut

Labanon

The Co-Design Facemooc Journey: putting the co into course design

Suzi Huang

MA Design Management student
Lancaster University

From Taiwan

Rafa Arnalte
Industrial Designer
Barcelona, Spain

Julie Hornix

Design Researcher
VanBerlo Design Agency
Eindhoven, Netherlands

Simon O'Rafferty

Design Researcher & Social Design
Practitioner

University of Limerick

Ireland

Ana Pardo

Social Innovation Facilitator
Consultant

Madrid, Spain

Tabitha Sims
Artist / Community engagement / Researcher
Morecambe, UK

Amanda Brooks
Enterprise Coordinator
Lancaster University
Lancashire, UK

Mark Frith

Project Manager

Irwell Valley Sustainable Communities Project
Salford, UK

Voula Koutroumpi

Architect & Urban Designer
Freelance
Cambridge, UK

Ingrid Aarsman
Entrepreneur
The Netherlands

Joao Sampaio
Design Professor
University of Aveiro
Portugal

Cefn Hoile
HighWire PhD Student
Lancaster University
Lancaster, UK

Elena Gifford
Creative Producer
Deco Publique
Morecambe, UK

Wieteke Brocken
Eco-social Designer

Aarde en Co (Earth and Co)
Eindhoven, The Netherlands

Alys Brooks
Design Student
Lancaster, UK

Dr Gabriela Avram
Lecturer

Interaction Design Centre
University of Limerick, Ireland
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Facilitators and mentors

In addition to the PROUD team Facilitators, we procured four international experienced
co-designers to mentor, inspire and support members through the group work challenge.
The mentors brought their own perspectives and knowledge to the process.

Cindy van den Bremen

Cindy’s ethos is that designing is the ability to empathise with others. Cindy works
independent from her studio CvdBremen in Eindhoven as an Empathic Designer with an
expertise in Cultural Diversity and teaches at the Technical University in her hometown at
the Faculty of Industrial Design.

Boukje Vastbinder

Boukje is a part-time researcher, business developer and lecturer in sustainable
entrepreneurship, design and innovation, at the Delft University of Technology. Recently
Boukje started a new adventure named ‘AmlaDesigner’ which focuses on enlarging the
positive impact of design and entrepreneurship processes, mindset and tools in global
issues like poverty or climate change.

Heather Daam

Heather has worked as lead designer for a social design organisation, an independent
designer on social projects, a design researcher for the Design Academy Eindhoven, and
currently as a teacher at the Institute without Boundaries. Heather’s interest is in new
ways of involving people and stakeholders into the design and creative process.

Wina Smeenk

Wina is an innovation strategist and empathic design professional with substantial
experience in the initiation, development and management of projects with
multidisciplinary teams. Wina likes to focus on projects addressing societal transformation
using creative processes and/or new intelligent technologies. She believes co-creation with
users, problem owners and creatives will lead to innovative, sustainable and meaningful
situations and solutions.

The Co-Design Facemooc Journey: putting the co into course design

FACILITATORS

Hayley Alter

Graphic Designer

Freelance Designer / Facilitator
Paris

Leon Cruickshank
Reader in Design
ImaginationLancaster
Lancaster

Gemma Coupe
Design Manager
ImaginationLancaster
Lancaster

MENTORS

Heather Daam
Designer & Researcher

Independent Designer & at The Institute Without

Boundaries
Canada

Cindy van den Bremen
Emphatic Designer
CvdBremen

Netherlands

Wina Smeenk

Innovation Strategist & Emphatic Designer
Freelance

Netherlands

Boukje Vastbinder
Designer, Researcher & Lecturer
AmlaDesigner?

Netherlands
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Hayley Alter Hi Boukje Vastbinder! Your website
is fantastic!

November 21, 2014 at 11:12am - Like

= -1_' Ingrid van der Wacht Giving a great impression
& of Dutch living and weather, Boukje Vastbinder
Leuk!

November 21, 2014 at 11:23am - Like - ¢5 1
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Boukje Vastbinder Hahaha, thanks! Just a little
i bit of context.
November 21, 2014 at 12:48pm - Like

November 21, 2014 -
Philine Krosse Interesting Boukje, through your
explanation why you focus now on systems,
companies and people | now understand the
logic of my own feeling towards transition
management and companies and systems
better.. Great to see and read your website..
November 23, 2014 at 9:04am - Unlike - ¢ 1

Facemooc mentor Boukje says hello to the group and introduces her
interests and human centred innovation company company 'Am | a BOUkJe VaStblnder

Des‘\gner?‘ www.http:f!am\ademgner.comf

Amanda Brooks Hi Boukje Vastbinder I've just
reread your post and looked at your
website...love it. We might have a lot in
common. I'm not a designer but I've always
taken a human centred approach to everything
0:01/1:01 ") HD "y in every sector I've worked in; financial services,
quality systems, health and safety. I've worked
for entrepreneurs and now work with young

a comment

Introducing Boukje Vastblnder
01:02

Like - Comment - ¥96 (J 6

Y Laura Morris, Amanda Brooks, Elena Kate Gifford and 3 others like ~ + Seen by 40
this.

L1 View 3 more comments

Boukje Vastbinder Hahaha, thanks! Just a little bit of context.
i Movember 21, 2014 at 12:48pm - Like
E =4 Philine Krosse Interesting Boukje, through your explanation why you focus
“ now on systems, companies and people | now understand the logic of my own
feeling towards transition management and companies and systems better..
Great to see and read your website..
November 23, 2014 at 9:04am - Unlike - 11
| Amanda Brooks Hi Boukje Vastbinder I've just reread your post and looked at
n your website....love it. We might have a lot in common. I'm not a designer but
I've always taken a human centred approach to everything in every sector I've
worked in; financial services, quali... See More
November 23, 2014 at 7:46pm - Like - €71
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Facemooc mentor Heather Daam says hello to the

1 1 1 | group and exudes her enthusiasm for co-design!

9 Tag Video @ Add Location | # Edit

Like - Comment - Stop Notifications - Share
Y Wina Smeenk, Amanda Brooks, Elena Kate Gifford
and 4 others like this.
¢ Hayley Alter Hi Heather Daam!! (:
Like

Hayley Alter Heather Daam is also very good at
framing ideas and concepts in a very accessible
manner.

Like

¥/
n Amanda Brooks Hi Heather Daam I'm feeling

the positive energy (:*) 'Contribute to people,
contribute to process, vehicles for

0:03/1:32 d) HD non-designers, empathy, value fun" | think fun

Hemove Freview

Wina Smeenk That is it for now, lets work
together (=

Unlike - /5 3

Gemma Coupe Hi Wina. Welcome to facemooc!
We've have some great exchanges and insights
on facemooc so far. We're delighted you can join
us and support the members to take their
co-design practice and projects forwards

Like - ¢ 1
Hayley Alter Hi both Cindy Van Den Bremen
and Wina Smeenk!
Like - ¢4 1
" Ingrid van der Wacht So good to see you both
¢ Wina and Cindy Van Den Bremenin this great
FaceMooc group. Proud of you!
Like - ¢y 2
Philine Krosse Hi Cindy, welcome to this great
project.. | would love to talk to you about my
community project also once, after the challenge
Unlike - ¢4 2

P Amanda Brooks Hi Cindy Van Den Bremen &
Wina Smeenk lovely to hear your intros

Like - ¢4 1
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Week 1: Co-Design Landscape

Introductions

Facemooc facilitators, Leon, Hayley and Gemma each posted short films introducing

themselves and their role within Facemooc. They invited the rest of the community to post

their own introductions. In keeping with all the assignments the group received, members
were asked to make their post as visually engaging as possible. Leon’s film included what

we meant by co-design, our aims and expectations for Facemooc.

The introductions were very creative. They made good use of smartphone and tablet
filming and attracted a lot of “Likes” and comments, sparking early discussion between

community members.

036/0:44

« W

Maria
Dermosessian

Contact Info
. -

Hello, my name is Maria
1am a graphic and digital designer
inBeirut, Lebanon

Firstly, out of curiosity

1am interested to learn more about
Co-design, how it works and meet
and learn from the people in the field.

Higher purpose

Ilike to think there is more to design
than just for the sake of design, so |
am here to get inspired and learn how
merge my field with co-design.

PES & DREAMS
Working with students
For the past fewyears, | have been
working with college and university
students on graphic-design-related
events and workshops. Throughthe
dynamic and positive environment, |
learned how to co-operate and co-work

‘Working with professionals

I was recently elected officer of foreign
affairs at the Lebanese Graphic Design
Syndicate, where | need to translate
the work | was previously doing with
students to a larger scale and with field
professionals. | hope | will learn ways
to manage that through this course.

I3 Maria Dermosessian » Co-Design

hello everyons!

Unilks - Gomment - Stop Notfations - Share
) You, Laura Morris, Hayley Ate, Shtal Desai and 8
others i tis.
‘Gemma Coupe HiMaria and welcome to
facamoc! Great it and fascinale o hear

November 3, 2014 st 33%pm - Lka- 02

ﬂ Hayley Altr Hi Maria! Sounds super ascinating
and looking forwar to 8 raphic design/ea-
casign exchange
November 3, 2014 2

T3 Maria Dermosessiar
W o 2o

n ‘Amanda Brooks Love your ino M. ke

N Lke a1

7 Ingrd van der Wacht Wekcome! Beautiul
&% ‘W actully had somabody rom

Laoanon verat ne PROUD Proms rom MENA
Design Researen Canter

Ingrid van der Wacht Yes rght! So you know
her?!

jmber 4,2014

n-Lke 01

during the beirt design week.she's
roally amazing wih il the work she's doing!
November 4,2014 at8:08am -Lice - 01
Zigs Ingrid van der Wacht s beauti to hoar that
§ confirmed | aso loved meeting her.
Unforunately we were a bi to busy at the
PROUD Proms o
November 4,20

ke 01
Gomma Coupe | met Doroon at the Proud
Proms. She was in my groups and brought up 2
really good point i our co-design dscussion that
really made the roup $0p and thnk.

Novemb t11:428m - ke - 01

Zigi| Inarid van der Wacht fuly agroe Gomma |
§ would have loved to have talked wih her bt

14 2t 11:43am - Unlke - 51

.

Mark Frith » Co-Design facemooc
Bl roveroers, 2016 T

Hello all, Here | am at my Salford Project The Irwell
Valley Sustainable Communities Project

www grenmyvalley.com, | work her for 4 days a wek
and three days a week at Hulme Community Garden
Centre. Part two from Hulme will be on Wednesday...

Unike

Comment - Stop Notfications - Share

& You, Laura Morrs, Hayley Alter, Shital Desai and 5
others like this.

A

Gemma Coupe Hi Mark,lovely to soe you on
facemooc. Fab intro video thank you. They look
like Ideal projects to use a co-design approach
with as Herltge Lottery ask for communty led
bids. Look forward to the next lips on Weds.
November 3, 20 Edited - Lie
o1

Mark Frith | just noticed that | missed an e out of
my websit...tp:/Aww.greenmyvaliey.com/

Trwell Valley
Sustainable...

2:28pm - Like - Remove

Hayley Alter Hi Mark - welcome to facemooc!
“This looks great. I excited forthe 2nd
instalment also. Out of nterest,is your
background as a designer or in another fied/
discipline?

Hi, I'm Carlos._.'m a product designer

1was bom in Colombia, but have boen
Ning in a few places around the world
Singapore, Spain, and the UK.

Bighion as 0 senor lecture n Gesn.

Carlos Peralta » Co-Design facemooc
November 4, 2014 - I

Hi all, I'm very happy to take part on facemook and to
collaborate with you. I'm ready for some co-design
leaming and sharing...

Like - Comment - Stop Notifications - Share

&1 Laura Morris, Hayley Alter, Liliana Rodriguez and 9
others like this.

intro.
November 4, 2014 at 4:22pm - Like - 1

a Gemma Coupe Welcome Carlos! Excellent

Carlos Peralta Hi Gemma, thanks.
November 4, 2014 at 4:53pm - Like

Feg Ingrid van der Wacht wow!

& November 4, 2014 at 8:18pm - Like - ¢4 1

Y Amanda Brooks Gool intro Carlos - | want one
like that! (=5
November 4, 2014 at 9:38pm - Like - 1

Hayley Alter Great to meet you Carios! Top
notch intro Gan't wait to find out more (&) I'm
particularly intrigued about how you seem to be:
working in an intersection between arts and
science research - what kind of scientists have
you worked with on what sort of projects?
November 5, 2014 at 11:56am - Like - 3 1

E Tabitha R. Sims stunning intro Carlos.. so

informative yet elegantly simple... im really
getting robert crump with that styiing... cooocol

November 13, 2014 at 10:09pm - Uniike - &3 2

a Write a comment
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Perspectives on co-design practice

Following our questionnaire findings, indicating the need to start with a primer on co-
design concepts and definitions, Week 1 introduced co-design from lead thinkers in the
field as well as demonstrating how widely co-design is used.

Throughout the week, we posted a series of films introducing perspectives on current
co-design practice. This included two animations commissioned by Capital D (PROUD
lead partner). The first covered the PROUD definition of co-design in relation to other
design approaches like human-centred, and design consultation. The second summarised
achievements resulting from PROUD projects. Key to this was the variety of ways in

which PROUD partners across Europe promoted co-design approaches and exchanged
knowledge with their respective project partners.

Members also started to post their own information and links to add to this growing
repository.

The Co-Design Facemooc Journey: putting the co into course design
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Perspectives on co-design research — academic papers

To build a collective understanding of academic perspectives and research into co-design,
we assigned an academic paper to each member from a database compiled and shared
on Dropbox for the event. Members were instructed to read the paper and create a text or
image based paper synopsis to share on the Facemooc newsfeed. This summary would
also recommend a target audience, eg for co-designers working with children. The vast
majority of the group were quick to respond to this and shared their work on the as wall.
They also reflected on other synopsises by adding comments against each addition to the
newsfeed.

INNOVATION THROUGH THE DESIGN OF KNOWLEDGE EXCHANGE
AND THE DESIGN OF KNOWLEDGE EXCHANGE DESIGN

Leon CRUICKSHANK®, Roger WHITHAM and Laura MORRIS

RESEARCH CONTEXT| =====-=======s=s==cs=scss===sc=sscs=sssscssscosssossss=sos=ssssssssssssosscs=scssscsss=s=c===
General KE Ruigi.nghRE I
Approaches ‘pproaches
Fntorgar
e iy

Research Insights

= oo KE gtk skl

.;‘-_ ‘;:_V‘.::-—- e - -
: specialisation

® tyitout

The Co-Design Facemooc Journey: putting the co into course design

LOST IN CO-X
INTERPRETATIONS OF CO-DESIGN AND CO-CREATION

Tuuli Mattelmaki & Froukje Sleeswijk Visser

OBJECTIVE

The objective of this paper is to clarify the rela-
tionship of co-design and co-creation in the
context of design and design research.

DEFINITIONS

is a process and the planning,
adjusting tools and facilitation
is built on a mindset based on
collaboration.

TOOLS

- context-mapping

- pressure cooker

- dialogue lab

- cross-pollination of ideas

PARTICIPANTS

can take place within co-design
processes but focuses much
more on the collective
creativity of involved users and
stakeholders.

METHODS

Co-design is based on
user-centred design and
empathic design approaches,
using both objective and
subjective methods.

Co-creation has two
interpretations:

Co-designis a UCD (user
centered design) process with:
- users (participants)

- stakeholders

- designers, as facilitators

or contributors

PARTICIPATORY DESIGN
AND CO-DESIGN

- Scandinavian roots

- mostly conducted in work
environments

- workshops “for sketching
and trying out possibilities”
- co-creation: the material

for co-design events needs to
be designed so that it invites

and facilitates co-creation

- a creative moment,
atmosphere in a co-design event
-amethod in the co-design
process or during an event
where the users create solutions

GENERATIVE APPROACH
AND CO-X

- people being experts of their
own experiences

- people designing together

- facilitation of exchange
between people who
experience products,
interfaces, systems and
spaces and people who design
for experiencing

- collective creativity

- invites a wide range of
participants to brainstorm
and learn together
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End of Week 1: live discussion

To further explore and assimilate knowledge, content and themes shared in the week
with rest of the community, we prepared and invited everyone to a live discussion on a
Facebook event page connected to the group.

DRAWING oN THE FILMS ANDANY
OTHER EXAMPLES FROM YOUE
FIRSY WEEK OF FACEMOOC, WHAT
00 you THINK CO-péSlgN 1S ?

WHAT ARE THE MOST
INTERESTING TRKE-AWpnYS
Yo HAVE AFTER WRTCHING-
THE FILMS £Tc ON FAcemoo(l
§o FAR?

DLAWING ON FRCLEMOOC
FILMS + OTHEE EXRMPLES,
WHAT 00 You THINK ALE THE
BENEFITS + CHALL ENGES
OF (0-AESIGN?

THINKING RBOUT THE €mMs
AND EXRMPLES You'VE SEEN

g0 FAL BULING THiS WEEK,
wrr T LDLE (5) b0 YV THINK
A CO-0ESIGNEL PLAYS?

Like - Comment

% | Joao Sampaio | think that are a lot of roles: designer 1 (as designing the
experience or the work session) designer 2 (as taking part of the co-design
process), facilitator, instigator, intermidiary, translator, researcher... it depends
if you are working in the "network" or for the "network”, and maybe about the
"network”

November 7, 2014 at 11:50am - Like - &3 1

Simon O'Rafferty facilitator tends to be the key role but also mediator,
agitator, connector. There is a lot of responsibility to understand context e.g.
what are the power structures at play in the context you are designing for.
Also, there is some additional responsibility e.g. how do you manage
expectations of a community that you involve in a co-design process that may
not lead to anything i.e. if a budget is cut, or new senior staff/board throws out
idea etc.

November 7, 2014 at 12:04pm - Like

k-

Hayley Alter ooh - Joao Sampaio - tell me more about what you mean in
terms of the designers position in relation to the network..

November 7, 2014 at 12:09pm - Like

Hayley Alter Great thoughts Simon O'Rafferty and Joao Sampaio by the way
November 7, 2014 at 12:11pm - Like

Hayley Alter Simon - | like it! how does the co-designer agitate?
November 7, 2014 at 12:12pm - Like

Hayley Alter Also - how do you go about managing expectations and
understanding power structures do you think? Do you think the latter can
sometimes be hidden? Should we always be privy to them?

November 7, 2014 at 12:13pm - Like

Simon O'Rafferty agitate can be a positive thing e.g. by bringing differing
perspectives together to activate people in different ways. It could be specific
workshop methods or by putting people in different situations outside their
comfort zone.

November 7, 2014 at 12:17pm - Like - &5 1

ll

Simon O'Rafferty Managing expectations is important especially if you are
dealing with contested issues/situations and there may be issues around
representation (i.e. who is speaking for whom). | don't think there is one rule
but the main thing is being as transparent and clear with people from the
outset about the expectations and various possible outcomes.

November 7, 2014 at 12:20pm - Like - &5 1

E

. & | Joao Sampaio In the network in think a | mean Co-design theme or area, in

@ the sense that you can act as a designer designing FOR the process for the
project , as a designer IN activevly in the co-design sessions and as a
designer ABOUT designing about co-design in a more generic approach
November 7, 2014 at 12:47pm - Like - €9 1
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Week 2: How to Co-Design

Week 2 focussed on the principles of co-design and the practicalities of enacting those
principles in co-design projects.

The Principles of co-design

Through our work and findings on PROUD projects, we developed nine fundamental
principles of co-design. These were intended to help designers to design and facilitate
co-design processes to enable everyone involved to have creative input throughout the
design journey. This work was published in our paper, Co-Design: Fundamental Issues and
Guidelines for Designers: Beyond the Castle Case Study. For more information on this, go
to Appendix A on page 47.
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The Co-Design Facemooc Journey: putting the co into course design

A

By
Y

Leon Cruickshank Hi everyone, take a look at
the video above and |Il be here to field any

tions of These iples are
drawn from our experience but still very much up
for discussion and medification. As a memory
aid, briefly the principles we propose are 1)
Agree how the success of the project will be
recognised
2) Move in, out and beyond your normal design
practise
3) Involve and respect lots of people in ideas
generation
4) Use the expertise of all participants in the
process
5) Let everyone be creative in their own way
6) Explore and challenge assumptions
7) Expect to go beyond the average
8) Consider the time and tempo of the project
9) Bring the process to the best possible solution
with the best possible design outcome
November 11, 2014 at 10:30am - Edited - Like -
o1

Gemma Coupe I've just uploaded a
presentation of Leon telling the story of Beyond
the Castle in the newsfeed which can also be
found under the "Photos' tab as the newsfeed
updates as well as on Dropbox

November 11, 2014 at 10:57am - Edited - Like

Wieteke Brocken Great video...
November 12, 2014 at 5:28pm - Unlike - &3 1

Elena Kate Gifford Great video, very good to
hear some insight behind the principles of
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Live Discussion Event: The Fundamentals of co-design

In Week 2 we posted a film of Leon introducing and explaining each principle to the
group, inviting people to post comments and questions underneath. We were interested
in whether the group agreed with our proposed principles for co-design and if they could

suggest new principles or amendments.

This was followed the same day with a live discussion event with similar aims to the live
discussion in Week 1. While participation levels were far lower for this event. those that
did attend the live chat with Leon discussed a wide variety of ideas to challenge, add to or
explore the principles . This offered us insight leading to a recommendation into the use of

live discussion events on Facebook, covered on page 44.

| Aoy princiies you woukd ke o chaenge?

PRS- oo

[ —

e o e st o cre
B,

o e o o
e s s e e o

Philine Krosse
11 November 2014 - Rotterdam, Netherlands - [

Two guestions:

In the process for the gardens of the castle the tools are used for the input
for the masterplan and the fundamental shaping, is the masterplan itself
developed by a ‘'normal designer’ and regular design process?

In the paper | am reading now (nr20) they state (in the beginning of the
paper, where | am at now) that to maintain the aesthetic element of design
is still not being further developed in the discourse of Design Participation ..

This is then also a link to your principles on co-design (nrg), how do you (or
us as designers) get to this best possible design option for these aesthetics
and as contribution to the cultural assets (in these multidisciplinary,
creative, collaborative processes) when making the actual design?

Unlike - Comment
ﬁ You and Maria Dermosessian like this.

L3 View 11 more comments

¢l Philine Krosse thanks for the replies.. For me aesthetics is also the wow

Pl factor.. the extra everybody finds logical but nobody could imagine right away..
And indeed, i recon that this is still the added value of the designer (or in case
of the castle designers).. so being part of the team and suggesting and
communicating about solutions would solve that..
11 November 2014 at 19:35 - Unlike - 7 1

Leon Cruickshank Hmmm, is that a visual wow, or a conceptual wow, for the
latter | think this is quite possible for this to come from all sorts of participants.
For a visual wow, its highly subjective and really to make a dramatic impaet
visually it has to be polarising so its a kind of imposition

11 November 2014 at 19:39 - Unlike - % 1

Philine Krosse | have always focussed on the conceptual wow, but it is also
the beauty of the combination of choices in the appearances that needs some
‘education’ or specific line.. to make it visual wow.. but it is not as subjective as
taste, but more determining a... See More

11 November 2014 at 20:45 - Like

Leon Cruickshank
11 November 2014 -

How do the principles relate to your experience in co-design?

Unilike - Comment

7 You like this.

4|
a

a

a

Julie Hornix | do recognize the principles in my experiences with co-design.
Regarding the first 2 principles | have a question.

The first principle talks about that you need to agree how the sueces of the
project will be recognized. Setting & time frame (also pri... See More
11 November 2014 at 19:29 - Unlike - 33

Julie Hornix And last but not least, getting people to participate in the first
place is a tricky one as well, am very curious about your experiences!!
11 November 2014 at 19:30 - Edited - Unlike - 7 1

Gemma Coupe The one that stands out 1o me the move is 'Move in, out and
beyond your normal design practice’. Although not a designer, as a design
manager | had 1o 'let go' of control. Unlike a Prince 2 process (A traditonal
project management system in the UK), co... See Mare

11 November 2014 at 20:04 - Edited - Unlike - 3 3

Leon Crulckshank | think its really important to establish at the start of a
project what a success would be for a particular time frame and the resources
available. This sets participanis expectations at a manageable level, if its not
possible to ehange the worlds, better to be straight about this upfrent.

11 November 2014 at 19:31 - Unlike - ' 1

Leon Cruickshank 'how do you let particpants be creative®, this is about
finding the best way or at least a good way for people to be creative.
Sometimes designers assume that drawing, or even brainstorming is a
'natural' thing when its actually something learned over... See More

11 November 2014 at 19:35 - Like - 1

Leon Cruickshank In my book | talk about open designers needing to be able
10 learn the creative languages of the people they are working with and use
this language rather than the one they were trained in (for me this was drawing
pens and magic markers}.

11 November 2014 at 19:36 - Unlike - ¢ 1

Gemma Coupe Hi Julie, Think we posted at exactly the same time then. As
for getting people 1o participate the fact the space we were co-designing was
high profile really helped to garner enthusiasm - also it backed onto some
peoples back gardens so residents had a... See More

11 November 2014 at 19:39 - Unlike - ¢ 4

Gemma Coupe Also trying 10 make a connection with people took so much
energy 1o gain their trust, finding out about them and their interests. In one of
the videos posted on facemooc tomorrrow about "When to co-design’ Conor
talks about the phase before co-designing, where you're relationship building
and sending time with people just making a connection before they get really
involved

11 November 2014 at 19:41 - Unlike - i3 2

Philine Krosse My project-plan staris with a kickoff meeting exactly to
determine the successes and understand the expected collaboration and
possible changes that need to occur in daily practice of the traditional
perspective and way of working

11 November 2014 at 19:47 - Unlike - 'y 2

The Co-Design Facemooc Journey: putting the co into
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Practicalities of co-designing

To place the principles into context, we shared a series of films and examples
demonstrating the approaches taken and key pieces of expertise. These films were
commissioned by PROUD and created especially for Facemooc, forming cornerstones for
a unique repository of documentation and expertise on international co-design practice
and theory. Below, we list the films shared with reference to key insights they raise.

Beyond the Castle: PROUD co-design case study

The principles of co-design had been developed during the Beyond the Castle co-design
challenge. Lancaster's regional co-design challenge involved 2000 members and took
place throughout 2012. This film documents a presentation on the Beyond the Castle
project given by Leon Cruickshank to the Synergise Conference at Lancaster University
in 2014. It includes the impacts seen on how the local council partners involved now
approach public consultation. For more detail, go to Appendix A on page 47.

For those wanting to read more about Beyond the Castle and the principles of co-design
we posted an academic journal paper on Facemooc,

Co-Design: Fundamental Issues and Guidelines for Designers: Beyond the Castle Case
Study. This was published in the Swedish Design Research Journal no. 2 in 2013. In this
paper, The Beyond the Castle project forms the basis of a discussion of how we used a
series of events to help members reach their full creative co-design potential. The paper
can be downloaded from ImaginationLancaster’s web site at:

http://tinyurl.com/nvpzv8e

PROUD Designers
Participatory Designer /
Designer Academic

Design Landscape
Manager Architect

& proup 75

Facilitator and
Reseacher

Design and
Branding

Participatory
Creative Writer

320/1803

m Leon Cruickshan there aro 2 ways to ook at

co-designers. One of these is that all participants
are co-designers in the process. In addition to
this there are designers who design the
structures and processes (we talk about
scaffolding) that enable co-design to happen.

For me these an emerging breed of designers.
That help?
No» om - Like - 52

. ‘Shital Desai So are these the faciltators in the

project then? Scaffolding is interesting, the tools.
used in co-design could also be termed as.
scaffolds. Traditional design was more focussed
on tools and skills as scaffoids. It is ineresting
that people can also act as scaffolds in a social
inclusive design.

om - Like

S

Iterature on scaffolds in codesign that | could
refer to? You also mentioned of your book in one
of the comments. Which one is that?

N 1 Like

n ‘Amanda Brooks Thanks Leon Cruickshank

‘Thats a breakthrough for me... there are 2 ways
o look at co-designers. One of these is that al
participants are co-designers in the process. In
addiion to this there are designers who design
the structures and processes (we talk about

a Gemma Coupe An example of how the council

have transformed the way they now work is
Hack Lancaster. The Council have parinered
with the Creative Exchange project at
ImaginationLancaster to run an open hack on
the data produced from a recent archeological
survey on the site in Beyond the Caste:
http:/Awww.beyondthecastie.org/hackiancaster/

Hack Lancaster
2014: 24hr...

Novem 2014a Like
& 1+ Remove Preview

n ‘Amanda Brooks Thanks Gemma Coupe I'l take

alook atthat.
Unlike - & 1

Wieteke Brocken Wouw, that Hack Lancester
makes me wonder. f these kind of things are not
possible for local governments to work
with?...Than they wil have a clearer knowledge
of whats going on with people and what
solutions they could come up with. Government
in The Netheriands are busy to faciltate more
and let go a lot of responsibilties. Maybe this is
away 1o faciltate better and more effective?
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Conor Trawinski: When to co-design

In this film commissioned by PROUD, Conor Trawinski explores occasions in which it

is appropriate to co-design and suggests what to consider when setting up a co-design
project. Conor is based in Eindhoven and leads ‘We Collaborate’, a community supporting
each other to bring ideas to life.

As a huge part of the success of any co-design activity lies in its setup, Conor’s film
covered what people should consider and makes the point that co-design does not fit
every situation. Sometimes you have to build up to the point where people can engage in
co-design by building relationships and trust with communities.

Conor Trawinski: co-design Tools and Methods

In the PROUD project we develop co-design tools. These are objects and approaches
aiding members to respond creatively and collaboratively to a question underlying the
design process.

In his second film Conor introduces a variety of Tools and Methods that We Collaborate
use when co-designing. This includes physical tools, idea generation methods and asking
people to look at problems from a different perspective as they work towards innovative
group solutions.

One of the co-design tools We Collaborate use is called a ‘Creative Jam’, a workshop
consisting of various rounds which guide a group of people through part of the design
process in a unique, playful and goal driven atmosphere. They use friendly time pressure
to encourage group creativity and leave out the formal introductions in order to remove the
stigmas and status attached to roles.

‘il Dosal o acomoossowy ting
o coa
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Vox Box

An example of an innovative, physical tool to gather opinions and gauge the mood of
crowds at events using a range of physical input controls, such as sliders, dials, buttons
and spinners, it offers an engaging experience through playful interaction design.

The reverse side of Vox Box reveals visualisations of the data collected in real-time to
encourage reflection and discussion among bystanders.

VoxBox is a research project developing a range of physical questionnaire systems
conducted by the Intel Collaborative Research Institute on Sustainable and Connected
Cities (ICRI Cities) and University College London Interaction Centre (UCLIC). The VoxBox
film can be viewed at: http://www.voxboxproject.com/

Presentation by Charles Leadbetter at the Synergise conference 2014

In this full-length version made available on dropbox Charles makes the case for
collaborative solutions for global societal problems. The Synergise conference took place in
2014 at ImaginationLancaster.

Presentation by Liz Sanders at the Synergise conference 2014
In this full-length version made available on dropbox, Liz details her co-design tools,
methods and projects.

How is it being done?

T~

6:45/6:45

urse design

The Co-Design Facemooc Journey: putting the co into

Gemma Coupe
November 12, 2014

Great example of an innovative way to gather opinions and gauge the mood
of crowds at events. VoxBox is a research project conducted by the Intel
Collaborative Research Institute on Sustainable and Connected Cities (ICRI
Cities) and University College London Interaction Centre (UCLIC):
http:/fwww.voxboxproject.com/

VoxBox

VoxBox is a tangible guestionnaire that allows event attendees 1o share their views
using a range of sliders, dials and buttons. They can then see how their views
compare lo those of others at the event by looking at the visualisations presented...

VOXBOXPROJECT.COM
Like - Comment - Share

) Tabitha R. Sims, Shital Desai, Hayley Alter and 4 others like this. + Seen by 45
Gemma Coupe | lve the retro aspect of this. Expect it's much more technical
than it looks. but what a fun way to engage people of all ages to give feedback

at a mass event
November 12, 2014 at 3:17pm - Like - 71
By Laura Morris That's cool and reminds me something | read recently, which I'l
3 have to dig out. They could hire these out.

November 12, 2014 at 3:53pm - Unlike - 42

5 Hayley Alter Definitely like choc-a-block the tv programme. Its so tactile and

"# sensory and the personalised message and phone call or superb. Also

thinking Inspector Gadget.
November 12, 2014 at 5:54pm - Unlike - €71

ﬂ Gemma Coupe | thought choc-a-block!

November 13, 2014 at 11:23am - Like - £ 1

? Tabitha R. Sims i love this (Z)
& November 13, 2014 at 7:29pm - Unlike - iy2
M Amanda Brooks This is fantastic Gemma Coupe - | want cne! | can see this
n in Alexandra Square. | think the students would love it. How does it capture the
‘mood’ per user? It isn't clear on the website.
November 14, 2014 at 8:05am - Like
Gemma Coupe Hi Amanda They presented the project at the Synergise
Conference. | seem that as part ofthe interaction with Vox Box they were
asked 10 choose | think from a number of options. | love the Clunk Click fun
nature of it and how strange does that phone ringing out now sound?
November 14, 2014 at B:28am - Edited - Like
n Amanda Brooks Ok so | can't even use my own technology... Watched the
- J} video with the sound up. Clever concept indeed!
November 14, 2014 at 8:37am - Like - €71

& Gemma Coupe Brilliant!! That's made me laugh. Glad it's not just me
November 14, 2014 at 8:39am - Like - ' 1

._“, Hayley Alter Said it before, and Il say it again totally Inspector Gadget.
B9 November 14, 2014 at 9:33am - Like

M Mark Frith Wow loving this, who ean | contact to order one 7
[ November 15, 2014 at 10:45pm - Like
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Mentor co-design Case Studies

Following introduction, the mentors posted co-design case studies. In these case

study films, the mentors created top tips for co-designing as well as an appraisal of
challenges and how they were overcome. Crucially, the four case studies, represented
current knowledge and best practice in co-design across the EU, further underlining the
transnational exchange benefits of holding an online course like Facemooc.

Cindy van den Bremen: Suit It Yourself
Cindy van den Bremen talks in depth about her project, Suit It Yourself, created on
assignment with the Freehouse Foundation http://www.cvdbremen.com/

Boukje Vastbinder: Co-Design Kisumu

Boukje Vastbinder introduces a co-design project in Kenya where her company
‘AmlaDesigner?' was invited to work with citizens wh ohave physical disabilities to co-
design tricycles. Eventually these would replace poor quality existing tricycles provided by
the Kenyan government which could be produced at their local co-op workshop. Boukje
also produced 2 PDFs explaining the context of the project and an in-depth reflection of
the co-design process and valuable lessons learned, respectively.

S Novemver 18, 2UT4 al 4:0Upm - LIke

Hayley Alter This is a really fascinating projects
that highlights the challenges around needing to
negotiate rules and reuglations when working in
-a public space. Also, | am really curious about
what Cindy describes as moving from a
monocultural to a multicultural approach. Any
thoughts on this especially from those working
inspecifically culturally diverse contexts?
November 19, 2014 at 11:56am - Like - &3 1

f Elena Kate Gifford | was also interested in the
gk description of a monocultural and multicultural
-approach, I'd like to learn more...

The project seems to work partly because the
products that Cindy came up with are drawn
from whats already there. The embroidery,
sewing groups and fabrics have a local
significance to the market and people who are
part of the community.

The points around sincerity are interesting, using
tea and coffee to get to know names and faces
and get to grips with the social structures and
Cindy's skills in zooming in whilst retaining a
(grasp of the bigger picture | imagine would take
alot of work and patience but | can see that is
integral to the whole thing coming together.
November 24, 2014 at 11:06am - Unlike - &5 3

B Write a comment

4:45/5:45 <) HD

Gemma Coupe
November 14, 2014

Facemooc mentors Boukje Vastbinder introduces a co-design project in
Kneya where her company 'Am | a Designer?' was invited to work with the
physically challenged to co-design tricycles and in time replace the existing
tricycles in Kenya (currently handed out for free by the government and of
very poor quality)which could be produced at their local COOP workshop.
Boujke has kindly produced 2 PDFs: one which explains the context of the
project and another which is an in-depth reflection of the co-design process
and valuable lessons learned. These are available under the 'Files' section

and also on Dropbox in the week 2 folder along with the other mentor case
studies.

1mu. George's tricycle which he uses to ao to work every day is of poor quality and keeps breakina
- S o aed " w7 & U,

down.
o W
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Wina Smeenk: Into Dmentia

Wina produced both a film and supporting file about co-designing a simulator with people
already suffering with the condition. The simulation enables people to experience what it
is like to have dementia in order to co-design better services for everyone involved in their
care and lives.

Heather Daam: An Emphatic Adventure

Facemooc mentor Heather Daam talked through bringing the voices, needs and ideas of
older people into a co-design process with professionals, care givers and families. Their
aim was to bring in new ideas for independent living and mobility into old age for those
living alone. The film gave insights into both the benefits and challenges of using co-

design.

PO Amanda Brooks What a wonderful project. It
must be hard and sometimes it comes out as
frustration, rrtation or lack of concern.
Particularly with teenagers. There's nothing like.
getting into someone else's shoes to empathise.
Its really helped me to think as well... See More

Unlike * &1

‘Gemma Coupe Exactly that. It has been used
ﬂ elsewhers t0o. In Sweden i seem o recall. This
is an approach that could be wransferred to many.
issues. 1l et Emma know we featured it. 1 think
she tweets but not 5o much facebook if you
tweet and wanted to follow their projects.
@siktoam
Lke 01

5 Ingrid van der Wacht a very different but

& beautiful and respectful co-design project is
‘Geranium Groupies - older adies wih azheimer
disease collaborated, told stories, made their
own creative contributions which really gave
them back the sense of doing something
valuable, worthwhile, being active
hitps:/Awww.facebook com/geraniumgroupies

ks Like Page

Unlike 633

016/185 ) HD %, tayle, These are all really smashing

ﬂ Gemma Coupe

In typical conversational style, facemooc mentor Heather Daam talks us
through bringing the voices and ideas of seniors and their needs into a co-
design process with professionals, care givers and families. Their aim was
to bring in new ideas for the independence and mobility of elderly people
living at home. This video is fairly long so a sitting down and watching in a
tea break is recommended!

“So mostly when | get
groceries, I'm going to the
coffee bar. Every time | sit
down someone

Unlike - Comment

Y You, Laura Morris, Shital Desali, Ingrid Aarsman and 4 others like + Seen by 50

this.

. Shital Desal wonderiul talk Heather Daam. Thank You !
Like - &9 1

i« Laura Morris Thank you Heather for describing the process in so much detail.
I like how you talk about using the 'empathic adventure' to help people find
creative connections and | will now be checking out that DIY toolkit you
mentioned.

B

Like - g1

4 { Ingrid van der Wacht | really love to have this special individual explanation
¥ by Heather of this beautiful adventure. Great movie on Empathic adventure
too!

|

Like - g1

Hayley Alter This is a really great piece that explores in depth an idea that
places empathy at the heart of the process in co-design. There are several
great takeaways for me: how storytelling seems to sit at the heart of co-design
and at the heart of building con... See More

Like - 71

Shital Desal Emphatic Adventure sounds so interesting. walking in someone
else's shoes is interesting. | think Gaurang Desai uses acting in design
research as well.

Unlike - &5 2

=2 & 2
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Week 3: Co-Design Case Studies

The PROUD team had provided high quality source material for Weeks 1 and 2, most of
which was new and commissioned for Facemooc by PROUD. Now that course momentum
was in full flow and the community was familiar, comfortable and motivated to post
content regularly as well as reflect on the content of others, we began to post less new
content while community members produced more, adding to a now growing repository for

international co-design practice.

Co-design Case Studies

We asked Facemooc members to prepare a co-design case study to share. This could be
from their own practice or one they had researched. This would include:

e The name of the co-design project

e Brief overview of the co-design project: context, members, aims (and outcomes if

known)

e Avaluable piece of learning / tool used / tip gleaned from the co-design process
e Animage of the project or link to a web site where people can find out more

Client: One Defence; Visual representation of stakehaolders and new business opportunities

One Defence Ltd

Development of

 brief

Co-creationa__;.

Participation 3
Initiatin; %

ollaborati
Implementation 3\
Nbim

"~ Preparation

Developing

Research Actly
Stratsgies

Analysis &
Interpratation

Prepared by Liliana Rodriguez as an example of a case study / Co-creation for Facemooc 2014

SNA Project

Social Network Analysis SNA

Client: One Defence between various

SME>s within IF (innovation Futures) European
Founded Project based in

Sheffield Hallam University 2011 -2012

One Defence Ltd are a regional supplier of self-defence train-
ing, providing services for community assemblies, police
authorities, councils, charities and schools. Their business
model primarily relies on funding, such as Targeted Youth Sup-
port, or Sport England in order that courses are delivered ta
their end user at no cost. The company is currently operated by
asole-trader who uses a small team of qualified instructors to
deliver training as and when required.

The business owner was interested in exploring how his com-
pany might grow. It was the role of the research team to design
tools and a safe environment in which he could visualise exist-
ing and create new knowledge in order to develop strategies
for the sustainability of his business.

One Defence Ltd collaborated on the development of the
project brief and on the preparation required prior to the main
research activities.

The research activity undertaken was a Social Network Analysis
(SNAY This involved the visualisati f the busi-
ness's knowledge which was extended, analysed and inter-
preted through questioning by the researchers using their
knowledge of SNA, business processes and systems.

Dobson, S, Suckley, L, Barton, R, Rodriguez, L.
Understanding Innovation in the Workspace: A
case study IWP Conference - 2012

£ Social Network Analysis

Thus both the researchers and business owner acted as gropace "WI'"“" "“i"h’ i
'experts' and co-created the final graphics and business models /il
s £ INNOVATION
switched between these without pre-planning. These roles ] Bussines Maumgeent

included; leader, questioner, listener and recorder (of both e 3 s
notesand i€ images):The Busi tookona = Interaction - Experence Design
story telling role during the workshop, illustrating the people

and organisations in his network through rich stories.

The Co-Design Facemooc Journey: putting the co into

urse design

BEIRUT, LEBANON

WHO?

AFEL, center for children with learning disabilities & physical disabilities, as well as
]
placing abused (or at risk of abuse) children in safe protective care.

PROBLEM

In Lebanon, handicapped individuals, or children with learning disabilities do not have
a lot of opportuinities for work when they’re adults. The director of the AFEL center
wanted to come up with a program to enhance the childrens’ creative skills & tools &
ensure that they will be independant, working individuals when they are adults &
graduate from the school.

TARGET GROUP

Deaf children living & studying at the center. Age group is wide.

STAKEHOLDERS

Dutch embassy in Beirut, as a sponsor.

Dutch designers, Dennis Meulenbroeks from T+HUIS
& Roy Letterle from Studio Mieke Meijer.

Teachers & Director of the school

Co-design session in 2 phases, first with the participation of the children & the second
without. The co-design sessions were done through observation of the personalities,
skills & motivations of the children, as well as using design thinking, tools & methods.
The observation & interviewing the children was the most challenging part, especially
for the Dutch designers, who did not speak the childrens’ “language”.

FINDINGS & RESULTS

Through the first stage of co-design, the participants found thatthe children loved
working with their hands, & that their visual thinking & visualising process was more
advanced. Therefore, the proposals for solutions came in form of stimulating &
advancing the visual skills of the students in these ways:

- Provide tutorials & possibly online courses for the children to learn at their own
pace how to design & create using design softwares & programs.

- Provide the necessary tools for the children from computers to 3D modeling
softwares, so children can study to become 3D artists or developers etc.

- Bring Dutch & Lebanese designers to give the children workshops & courses on
from several design principles & backgrounds.

) [

children doing visual exercises
-

#
Roy Letterle with the children

older children at the Beirut Design Week
exhibition meeting Dutch designers

chidren doing visual exerises
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Project Name: Space-S
- Aim: Co-design a new neighbourhood in Strijp, Netherlands.

Participants: Anyone who would like to be a future resident.

POWERED BY
CREATE YOUR OWN he o Process: Anyone who has an interest in living in Strijp can get
involved with shaping the neighbour. They can do this by

Website: space-s.nl/join/ sharing ideas and pictures on an online community and
Facebook: facebook.com/space040 commenting on those of others.

Unique Idea: The actual residents of the
neighbourhood will be chosen based on how
much they contribute quality input into to the
co-design community. They can earn points
in each phase of the project’by adding
pictures, ideas and attending meetings.

Contribution from Laura Morris

Are You Dancing? - Remem5ering Limerick’s Dance Halls

Photo: Pat Browne, Courtesy of Munster Images

Organisers : Creative Communities (local voluntary association), together with a
number of local community centres.
Timeline: November 2013- July 2014
Main activities:
* Conversations with communities (Nov 2013)
* Dance lessons in communities (March-April 2014)
* Exhibition (2 weeks- June-July 2014)
* Bigcrossroads dance (24 June 2014)
Participants: up to 800 people in total

Challenge: moving the content of the exhibition online; facilitating reminiscing
and conversations online.

Coafesign activities:

The two initial activities had as purpose to get to know our target group (mainly
seniors who were active on the Limerick dance halls stage in the 60s and 70s.

We worked with several community centres and family resource centres.

We looked for guidance for the best set-up for the exhibition and the dance
event.

The exhibition

After these, it emerged that people owned an impressive amount of photographs
and memorabilia from the era. Their wish was to have a dedicated space for the
exhibition where they could bring their friends. We were able to rent out a
central and famous former dance hall - currently a bingo hall, and arrange our
exhibition there.
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Preparation for Week 4 co-design challenge scenarios: forming groups around shared
interests

By Week 3, a number of community members had differentiated themselves in terms of
increased participation and investment in the course. Key to creating the co-design group
work scenarios was that 3 members volunteered their own real life projects in which they
were currently involved. Given that these scenarios were both real and emergent from the
group, this was an ideal opportunity to create significantly more value and relevance to the
community experience and provide a chance for members to workshop real challenges
within their group.

In preparation for group work in Weeks 4 and 5, we published the co-design scenarios
to which people could assign themselves. We pinned a question and vote polling tool to
the top of the newsfeed to increase visibility for people to choose their preferred scenario
which created groups based on interest. A barchart giving a snapshot of choice between
the groups informed members on whether any one group was over subscribed, enabling
the community to self-manage an even spread of participation between the scenarios.

The Co-Design Facemooc Journey: putting the co into course design

Now is your chance to get to know facemooc members better as we invite
you to join one of the scenarios below to take part in the group work
challenge, with support from the facemooc mentors. Please read the
'Co-Design Scenarios' document' emailed yesterday (also uploaded to the
'Files' tab) before making your choice. Please keep groups to 6 members
maximum to aid effective group working. More details to follow by email
today. Big thanks to members that put projects forward and good luck!

4) Diverse minority groups: How to handle
co-design?

Qe -

5) Design a co-design process or tool/s to
engage teenagers in a seaside town

Flzie -

2) Co-Design of policy intervention for

--rﬁ

sustainable behaviour change

1) Designing a collaborative experience that
breaks down silo walls

B -

3) Create a process to engage stakeholders
and co-define a co-design brief

an-

Like - Comment - Share
« Cindy Van Den Bremen, Tabitha R. Sims and 2 others like this.

e DF DD

Gemma Coupe So Ana Maria Pardo Pachén asked me to join group 3 for her as
she couldn't be online today. So group 3 | am actually Ana (1)
November 21, 2014 at 10:01am - Like - &3 2

Gemma Coupe | love the way facebook insists on reordering even the poll options.
It just can't help itself...
November 21, 2014 at 10:08am - Like - &3 1

Simon O'Rafferty | suppose | should join my own (1) if there is no uptake on it there
are others I'd really like to join.
November 21, 2014 at 10:09am - Unlike - &3 2

Gemma Coupe I'm sure there will be, it's really interesting. We didn't want to put too
many projects up in case groups too small. Let's see what happens and we can
always tweak things if need be...

November 21, 2014 at 10:11am - Edited - Like - &0 1

llka Tuinstra Following Simons example and subscribed on my ‘own” scenario.
November 21, 2014 at 10:30am - Unlike - &5 2
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Co-design Scenarios for group work

1. Designing a collaborative experience that breaks down silo walls

The long term aim is to create a community of stakeholders that can
collaborate on a continuous basis to identify all the fail and wait points of
the backstage processes in a higher education institute. Facilitating design
thinking to define service challenges and design permanent solutions to fix
those problems, rather than battling with them for each new academic term.
This Facemooc group challenge will explore tools to help enable disparate
teams to collaborate on developing a strategy which combines their various
skills and expertise.

(Real life project for Facemooc member).

2. Design policy intervention for sustainable behaviour change in schools
A policy intervention can be any form of action taken by government to
support or change any behaviour by individuals or business. This Facemooc
group challenge will explore the co-design of an intervention that encourages
sustainable behaviour change at a school level and includes staff, students,
parents and policy makers. The wider project aim will be to create green
schools and sustainable behaviours outside of school which can be
implemented within government policy.

(Real life project for Facemooc member).

3. Create a process to engage stakeholders and

design a brief to enter a co-design process.

The long term aspiration is to engage student users to co-create a careers,
innovation and business support services to meet their needs and aspirations
in an HEI setting. For this Facemooc challenge the working group require
support designing the first stage of the co-design process. Specifically
focusing on how to map out and engage with stakeholders in order to co-
define a shared understanding of the problem and design a brief for the
co-design process. The aim being to obtain institutional and student buy in
during this first crucial stage of the co-design process.

(Real life project for Facemooc member).

The Co-Design Facemooc Journey: putting the co into course design

4. Diverse minority groups: How to handle co-design?

This question forms part of a larger challenge to co-design day care services
with minority groups across Belgium. The Facemooc group challenge looks
forward to finding ideas, inspiration or even possible solutions for any of the
following questions: How to reach diverse minority groups to involve them
within your co-design project? How to reach groups which are hard to reach?
Which co-design tools or techniques are especially useful for these groups?
How to prevent any insinuation of stigmatization or discrimination? How to
overcome possible language problems? How to overcome an inexperience or
inaccessibility with internet? How to handle other minority-specific points of
attention?

(Real life project for Facemooc member).

5. Design a co-design process or tool/s to engage teenagers in a run down
seaside town to express their stories and hopes for the future.

Imagine you were part of a Design Relief project created in the wake of a
Superstorm in a run down seaside town. Imagine that an idea came about
whilst sharing stories, to collaborate with local teenagers/young adults to
design a platform (online or real world) to help them share their stories as
well as hopes and dreams for the future of their community. What tools could
you create to engage with the young people involved and help to set up a
sustainable platform that continues to grow and develop well into the future.
(Facemooc project contact Hayley Alter).
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Week 4: Co-design with mentors

Facemooc Group Work Assignment
Using additional support and advice from the mentors, members worked collaboratively
over the two remaining weeks of the course using a variety of online platforms of their
choosing or, meetings in person if that was possible. Groups were asked to present:
1. A brief overview of the co-design process with proposed timescale to provide context
using a one page diagram, mind map or preferred visual format.
2. Final ideas/solutions for just one aspect/s or challenge within the co-design process.
For example, teams could focus on element/s that interested them such as:
» A plan to map out and engage stakeholders
»  Co-design a brief to enter a co-design process
»  The design facilitation of a co-design session
»  Design a tool/s to engage a target audience creatively

We provided access to mentors by allowing each group up to four hours of support from
one or several mentors. In order to provide optimum access to any mentor, we shared a
diary of time slots mentors were available and the various ways they could be contacted.
This also gave groups the opportunity to speak to several mentors and gain valuable
insights from different perspectives.

Mentors could be invited to groups to view progress, give feedback and prepare for any
skype meetings with representative/s of the group. Some groups were fortunate enough to
meet with group members and mentors in person where they lived nearby.

The Co-Design Facemooc Journey: putting the co into course design

I don't see what you posted here Hayiey Alter ..got it now.

im loving this.. v &= 22 thought | would mind map out some of the scoping and post pics in next couple days,
glad to see some of your thinking Hayley | could the codes trigger an upload to a pubic seclor repositary in order for the

data to be captured? or am | confusing things?

1 would prefer also to make also real projects with the young people, and have them design their future and possibillies

for this village with experts. (s also your second point isn' it tabitha?) kinda 3 you put t better.

i1m also thinking postcards.. as  product. and an activiy. comparing views and capturing memories from different eras.
sounds too.

its & way of capturing data 100 ?

can anyone remember the check box postcards from ages ago with litle shrigley like drawings that enabled you to
explain what was happening for you at the seaside. weather // activity / people with // the snailmailers facebook.

Immnot sure If im saying that or just feeling nostalgic.

do we know who our ment \g what to ask.. what' else thought?
giant postcards with moveable options // write on wipe offable... ive got an endess stream of terrible ideas. P
Loving the endless stream! That's all that matters and not one had been terrible et so you probably need to try harder
®

aw oo kind ;)

There re could be repositories to_post, collect and view postcards? | ike this, and to take it further there could be

something lie "scout” post, but without the shorts and later i Ife lawsuits, where the young people post actual cards
into the letterboxes of their local community members - everyone loves to get a nice thing through the post don' they? it
could help connect neighbours that would otherwise not negesarlly meet, and also i like the cross generational aspect of

It..you'd hope that other folks would want to get on board eventually, not just the young, but it would be good to see

something lie this happen in morecambe and for young people to start it

Y Amanda Brooks
$44 November 24, 2014

Posting something that dropped in my mailbox this morning. So, so
powerful in the context of organisational change where the drive for change
is coming from an operational level. It touches on the permissions needed
to make institutional change and | can see a relevance in scenario 3.
Decided to post to the group as might have relevance or meaning for others
http:/julianstodd.wordpress.com/.../dimensions-of-change-im.../

A‘h‘"

AP
"-'"17‘( (.‘qnj-t

O Fhan Statd

Dimensions of Change: Imperative, Permission and
Engagement

I've been working around change this week: exploring how an organisation builds a
change culture. This sketch outlines a co-created and co-owned model of change...

JULIANSTODD.WORDPRESS.COM
Unlike - Comment - Share

Y You, Laura Morris, Wina Smeenk and Rafa Amalte like this. v Seen by 40

A Write a comment.... o
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Cindy Van Den Bremen
. November 27, 2014 - Eindhoven, Netherlands
Interesting codesign discussions at my studio with llka Tuinstra and Angeliki
Siolios in Eindhoven!

Unlike - Comment

Y You, Hayley Alter, Ingrid van der Wacht, Liliana Rodriguez and 9 + Seen by 38

others like this.

‘Gemma Coupe Brill. Nice work!
November 27, 2014 at 4:06pm - Like - €3 1

Liliana Rodriguez Oh!! How was it?... Please feedback...
November 27, 2014 at 4:53pm - Like

include minorities by creating a win-win situation
November 27, 2014 at 7:09pm - Unlike - 32

Angeliki Siolios Liliana tomorrow feedback will be ready! (&)
November 27, 2014 at 8:42pm - Unlike - £33

Write a comment...

B Cindy Van Den Bremen Lots of discussions, tips and examples of how to

Laura Morris uploaded a file.
December 2, 2014

Notes from Thursday meeting with Cindy from Angeliki Siolios

meeting with Cindy.docx

L Document

Downlcad Preview Upload Revision
Like - Comment

7 Hayley Alter and Maria Dermosessian like this.
Julie Hornix Thanks Angeliki!
December 2, 2014 at 9:50pm - Like
Liliana Rodriguez Ok! Thanks
December 2, 2014 at 10:27pm - Like
ﬁ Write a comment... =)

B Laura Morris
December 2, 2014

v Seen by everyone

View the mural.ly and hopefully edit here http://mrl.li/m2N8DeWp

Inemployed Parents who
Peaple work part time
u
earching for they want par
By care after time day care,
1y found a job wihich is difficult
to find.

Day Care Co-Design
To map stakeholders and possible ideas to engage them

MURAL.LY
Unlike - Comment - Share

¥ You and Liliana Rodriguez like this. + Seen by everyone

Laura Morris
December 2, 2014

For Thursday's deadline, it has been discussed that we should create a
map of ideas on how to engage the stakeholders. Can anyone suggest a
good way for us to do this together?

Unlike - Comment

1« You, Hayley Alter and Liliana Rodriguez like this. + Seen by everyone

Angeliki Siolios this is how Cindy mapped the stakeholders in a co-design
project in Eindhoven
: T CEE— CTE—

December 2, 2014 at 9:31am - Unlike - 01

Laura Morris Looks good, perhaps we should start by listing the stakeholders
k= o4 and their interests together so we have some information to visualise.
December 2, 2014 at 9:33am - Unlike - 22

Laura Morris Angeliki, do you know what the diagram means by Specifiers?
December 2, 2014 at 9:35am - Like

Angeliki Siolios it doesn't explain it in the document, but to me, it seems that
specifiers are the goals and the vision of the project.
December 2, 2014 at 9:48am - Like

Laura Morris Thank you. Those would be good to include to. Shall we set up

a new Google Doc where we can start listing under these headings?
December 2, 2014 at 9:52am - Like

Angeliki Siolios Maybe we can create similar headings (=%
December 2, 2014 at 8:53am - Like - 5 1
Laura Morris I'm setting up these headings in the existing Google Docs to
4 avoid confusion from further documents. It will be at the top. Please feel free to
start adding.
December 2, 2014 at 10:08am - Like - 5 1

Laura Morris https://docs.google.com/.../ 1_e5_cv4UjlzQBMo.../edit

Google Docs - create and edit documents

) ( online, for free.
Create a new document and edit with others at the...

ACCOUNTS.GOOGLE.COM
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Supporting content
During this week, we posted films and tools to support the groups in their scenario work.

How to ensure good co-design outcomes
The final Facemooc film proposed ideas for how to ensure good co-design outcomes from
experienced co-designers.

The Creative Citizens Asset Mapping tool
A tool to help participants make a map of the resources, skills and talents of individuals
and organisations to create links between them and discover collective power.

h | Gemma Coupe
3 December 2014

One final facemooc video proposing some idea for how to ensure good co-
design outcomes from experienced co-designers. Thanks to everybody that
has appeared in our facemooc videos. They have generated lots of
interesting discussions and insights during facemooc

How'to ensure good co-design outcomes

Like - Gomment

7 Amanda Brooks, Wina Smeenk and Maria Dermosessian like this.

| Gemma Coupe
[ November 25, 2014
I've seen a few references to 'asset mapping' on facemooc this week.
A useful asset mapping tool has been produced by the 'Creative Citizens'
research project. This PDF explains the process and includes icons and a
template for asset mapping and other useful tools for co-design too:
http://creativecitizens.co.uk/.../20.../07/GCC_Booklet_Final.pdf The photos
below mage are of a completed asset map from the Creative Citizens
Conference this year at the Royal College of Art
http://fcreativecitizens.co.uk/

Like - Comment

Y Hayley Alter, Shital Desai, Maria Dermosessian and 6 others like v Seen by 39
this.

"an Ingrid van der Wacht they did a good job there
i November 25, 2014 at 9:50pm - Unlike - €3 1

N Amanda Brooks Thanks Gemma Coupe | really like this idea. At some point
- & part of our big challenge has to be mapping out service offerings that all
- stakeholders offer and | really like the idea of framing it as asset mapping
because its a shift in thinking that every... See More
November 25, 2014 at 11:31pm - Unlike - £93

The Co-Design Facemooc Journey: putting the co into course design
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Week 5: Facemooc Finale

During Week 5 the groups were working together behind the scenes in increasing intensity
to finalise the group work. The following are snapshots of the work produced and uploaded

together with comments from other community members who took the time to reflect on

I:I E I:I I.I [I other contributions.
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The Co-Design Facemooc Journey: putting the co into

Group 1

MAGNIFEYE Project

enhancing our knowledge

Group 1: Heather Madden, Gabriela
Avram and EE®RO

CORK
Jq| INSTITUTE OF
TECHNOLOGY

INSTITIUID TEICNEOLAIOCHTA CHORCAI

INTERACTIONS

MAGNIFEYE: The Induction Stage of the Student Lifecycle

map every process, script, flow and exchange of information through our IT Systems and Applications
for “new students”, from “offer accepted” to “in class, ready for learning”

STUDENT (5, [l i&ure
LIFECYCLE .n.uﬁmﬁfiu—b D—H—

Recelve
= Communication
!1 &7 Login

- el
[
= Jo-

Pre-Application
Attend
f==
Induction
@or Heneen
&) o v

AT Oniine.

@—4 Registered

[ [ J[@ e stortsemester

€4 = N g HII
E

f

Overview of the Co-Design Process

9/12/2014: Kick-Off Meeting

-> 22 staff members

-> Co-Design Project Objectives

Tool: User-Centric Stories: 3-way - each person takes on a
role :

* “Asastudent, | need......"

8/1/2015: Brainstorming Workshop with 1. Co-Meet * “As an academic staff member, | need......"”

“owners” + “As a support staff member, | need....”
« Brainstorm with regard to documenting and
sharing knowledge gained in Steps 1,2 & 3
« Tool: Mindmap

'10/12/2014: Mapping Workshop

* Induction Stage of Student Lifecycle

« Touchpoints, Processes, Scripts, Owners, Fields
* Capture automatic & manual steps

* Tool: Service Blueprint Back-Stage, Data
Journey Mapping

\

12/12/2014: Framing the Problem
* Define problems, issues, ideas and opportunities
« Tool: The Five Why’s, Q-Storming

3. Co-Define

Co-Meet: 9/12/2014 | 1.5 hours | 22 Staff

3 roles: Student, Academic Staff, Support Staff
Purpose: Empathy: “feel” the problem
Focus: Share frustrations, needs & wishes

Workshop

1. Trigger List

Send stakeholders a list of trigger
words before the workshop so they
can prepare their stories up-front

2. User-Centric Stories
“Tell your Story”: each person brings
St ff a “story of dissatisfaction,

a frustration, annoyance, confusion”

Lecturer sligae

Student

3. Map your Frustrations
Connect user stories and find
commonality between them, map
the “real” problems

urse design
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CO-DESIGN FOR SUSTAINABLE BEHAVIOUR CHANGE .

BACKGROUND OVERVIEW

tactics

‘government to support or change any behaviour by

will explore the co-design of an Intervention that
encourages sustainable behaviour change ot a school
level and Includes staft, students, parents and policy
makers.

‘The wider project aim will be to create green
schools and sustainable behaviours outside of school
‘Which can be Implemented within government pollcy

e A = 4
0
btk

Green-Campus  educacionprogranme o
= e e o

iedges
vt o o he emrnrnc

(obal Citizenship - Energy

design toolkits / tactics

Group 2

behaviour change

Intervention

Michie disinguishes betwaen the ways that sources of
behaviour can be nfluanced (itarvantion funcions]and
polces.

She dentiles S iterventin functions:
csion - ncresea knowlecga o understanding
ersiadon~Use communicatonto e posks o
nagative fsslings o stimulate st
cenisn - e o
on - Creste expectation of punishment or ost
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Frameworks Sustainable Behaviour
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st physical o socisl
Modaling — Provide exampiesfor peapi t aspie o o iitate

capabiy (beyon scucation)of pportunity beyond
environmental testructurng.
1

Types of Polcy

She further dentites 7 types of polcy

Possible tools to adapt to school context

Possible tools to adapt to school context
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om he urgency and
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Legiiston - Mske or change laws
Environmentasocialplanning - Design or control the physical
or socia smvronment

Servica Provislen - Daliver  sanie.
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“Green-Sehaols, known internationally as Eco-

Schools,is an international environmental
Green-Campus  education programme. environmental
] ‘management system and award scheme that

promotes and acknowledges long-term, whole.
‘school action for the environment.”

Global Citizenship - Litter & Waste
7. Global Citizenship - Energy
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Phase 0
‘ A Design Brief for a facilitated conversation

Create a design brief to guide your ions in the
lab by answering the following questions. Please be as specific as
possible and use as much space as needed.

The stakeholder members of our team are: (Include Yourself)
Careers Service

Faculty of Arts & Social Science
Management School

Students Union

Faculty of Science and Technology
Enterprise Team

Faculty of Health & Medicine
Designer/Facilitator

Representatives from the student body
10. Digital Innovation Hub

PENONEWN R

The name of our project is:
To be decided...Service Innovation Lab?... but it involves a facilitated exploration with
stakeholders to understand how to improve user access to the current enterprise /

ity / innovation / ip offering for students at Lancaster University.

The need as we see it is:

Students picture of enterprise / ility / innovation / ip support is
confusing, overwhelming, disconnected and difficult to navigate

There is some known duplication of offering and scope potentially for this duplication to scale

‘The service could engage more users.

Delivery staff feel di from what other people are offering.

This is an important need to respond to because:

There are risks attached to not responding for longer-term user satisfaction and to remain
competitive with other institutions.

The affected stakeholders are: o be defined but broadly
Students — potential, current

Alumni

University staff

Staff delivering enterprises/ innovation entrepreneurship education - in and extra curricular
But might be wider

We'll know we've succeeded when:

We can icate in a visualisation for a wider
of:

group of a shared understanding

Why user access to the service needs to be improved — the impacts and root causes of the
problem and

How this might happen

What might need to be designed and implemented to bring about change

Results from a lab test of any potential solution/s and any iteration.

This is our problem to solve because:
The offering has evolved over time based on needs and drivers.

A more coherent, coordinated user access to the service is needed to remain to remain
competitive with other institutions.

There is potential to attract more student users, create efficiencies and future innovations on
the service.

Currently engaged stakeholders are keen to experiment with a new approach to explore how to
innovate the service with users rather than for users. A more useable, accessible and desirable
service will create more effective internal referral mechanisms and outcomes.

ARE WE CLERE ON
ouk fiM?

The Co-Design Facemooc Journey: putting the

into course design

Amanda Brooks uploaded a file.
December 4, 2014

Thanks to Ana Maria Pardo Pachon Rafa Arnalte Nan Kampalavalee for
getting involved in Co-Design Challenge 3 which was:

The working group require support designing the first stage of the
co-design process. Specifically focusing on how to map out and engage
with stakeholders in order to co-define a shared understanding

of the problem and design a brief for the co-design process. The aim being
to obtain institutional and student buy in during this first crucial stage of the
co-design process'

Here Goes...

Quick reflection... this was a very successful group because as a result of
the sharing of knowledge, experience, commitment and support this
scenario turned into a live project which will start next week! The rapid cycle
of learning - reflecting - acting - feeding back enabled progress to be made
and the brief and thinking evolved as the process developed. Thank you
alltl!

At each stage it was necessary to re-think the language and approach as
new insights arose from different conversions with early adopter
stakeholders.

| suspect that for Ana, Rafa and Nan it wasn't the group learning experience
originally anticipated because it became difficult to co create any
hypothetical tools or shared group work. This was due to the fact that it was
becoming a live project and taking on a momentum of its own. In-between
our scheduled Google hang outs with our little co-design team it was
necessary for me to move things on independently and reflect this progress
back to them for their insights and advice on the next steps. As such they
were valuable mentors, and resource investigators providing information,
links and tools to help to visualise what a whole process might look like
hypathetically and and strip it back to the brief.

Ana kindly provided a number of tools and a brief template which was
iterated a number of times.

The brief is posted below with some of the mind maps and sketches that
visualise the process and some of the thinking and reflection to this point.

Thank you to team 3 for enabling this to progress to this point. It wouldn't
have been possible without you.

Gracias and Bl

31214 Brief for Facilitated Lab Conversation.doc

B Document

Download Preview | Upload Revision

Unilike - Comment

% You, Hayley Alter, Shital Desal, Maria Dermosessian and S others  + Seen by 42
like this.

n Amanda Brocks Reflecting on service design thinking and what matters

December 4, 2014 at 12:27am - Like - €71

_n Amanda Brooks Ana Maria Pardo Pachon Rafa Amalte Nan Kampalavalee -

Group 3



A\l Group 4
\ p

= nwe

s e it

INTERREG IVB

PROUD

Decision Makers

Specifiers

PROUD | Co-Design Facemooc

L.‘l

Faceme Scenario 4 Grovp Members  where fo strt 7 Originad Brief Refined erief Final outcomes

34

The Co-Design Facemooc Journey: putting the co into course design




v

nwe

INTERREG IVB

PROUD

PROUD | Co-Design Facemooc

35

5) Talent storming for revival

Context

Imagine you were part of a Design Relief project created in the wake of a super storm
in a rundown seaside town. Imagine that an idea came about whilst sharing stories,
to collaborate with local teenagers/young adults to design a platform (online or real
world) to help them share their stories as well as hopes and dreams for the future of
their community.

Ambition
To revive the village that has been severely damaged by inspiring and
enabling young people to contribute from their talents

Goals

create a community of change

co-design of a vision of the revival of the village

youngsters find their strengths in difficult times

the community is adopted by local stakeholders and grows organically

In the end we are proud, when the project has social inclusion and improvement
function; This means that the village is more socially, economically and ecologically
sustainable after the reconstruction than it was before the severe damage. Our
ultimate result is that the teenagers (and other stakeholders) have taken over the
whole organisation and communication of the project(s).

Strategy

This is an i of process and strategies:

Build trust by listening to the people and let them open up.

develop forms and activities where talents become visible and tangible and can
be activated (which creates parts of the means we will use during process)
Support new ways of communication that interrelate with ways that they already
communicate with/through (off-line and online).

Means

« The means arise from the talents of the youngsters (f.e. a youngster excels in
videoffilm, the form is subordinate to the fact that he o she is intrinsically
motivated to use this mean in the process).

Besides we created a toolbox with numerous tools we can use as a supplement in
the process (only when it fits the dynamics and the talents) and to engage and
connect people in the community

-a system by which the council and other stakeholders take the stories periodically
and work into new ideas with young people on a decision making panel

~displays for the digital story telling with artefacts, placed on community noticeboards,
community websites, display screens in town

~the billboards, walking tours etc. can make visible the new, desired situation in the
old one (so that others can react on that)

All means should be personalized where possible:

~zine - in print and digital forms

~“scout” postal system to help connect and share stories with friends and neighbours
- digital story telling through QR codes, augmented reality

- photography; photo's stories, billboards, benchmarking

- slide slams - a mix of image and text and spoken word, voice recording

- polling stations booths

- stickers and sweets - Local Hero Love Hearts

- radio show slots on local station for spoken word opps.

How to engage stakeholders?

Through interviews, events and in our daily activities we interact and find the right
way to get the answers on these questions. In the development of the means we
incorporate the search of these answers, they are intertwined

In what do you excel, which activities energize you?

what happened during the storm and how it made them think and feel.

What would you love to realize for the near future with your talents where your
fellow teenagers would benefit from?

what do you think your peers are really good at too?

What can you realize in collaboration with a fellow teenager or more
teenagers?

o

o

o

o

o

= When you are informed by the talents and plans of your fellow teenagers what

can you realize together? What is this appealing future you can realize

together?

what would do you like to see happen in the town after the storm and how

could they make that happen in a small project that inspires people

By building a online and off line community inspired by the answers on the
questions that is supported by inhabitants (specifically the youngsters).

o

Timeline

The realisation of the vision will take place during the co-design process. And we
designed some specific phases to emphasize what will take place anyway:

phases
listening listening listening
goalsetting with a group of dedicated village inhabitants/youngsters
big event (goal: getting attention)
start building the community
inspiring project (making it tangible)
ig event (goal: inspiring the participants and showing the results of the actions)
vision making and contributing to the vision with a group of stakeholders
development of other projects that support the vision
big event (goal: living the vision)
. action planning: what is needed to realize the whole vision and who will
contribute?

S oE NG A LN =
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11._delivering means for communication and continuation of the process
12 evaluation

Continually

testing the tools that are used

monitoring the process and adept where needed
supporting the community where needed
projects and activities

Jjanuary 2015

april 2015

december 2016
march 2016

august 2016

The Co-Design Facemooc Journey: putting the co into course design
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Facemooc Certificate Selfies

To celebrate the completion of the course, we gave members certificates plus some were
awarded additional rosettes and prizes in recognition of their increased contribution,
commitment and effort throughout the course. Each member posted a selfie with their
digital certificate together with a comment about what key things they would take away

from their Facemooc experience.

The future of Facemooc

With the course at a close, the Facebook group continues as an active network of co-
designers in a community of practice. We have given administrative access to the group
members on Facebook to enable them to invite new practitioners into the community.

Our work on PROUD has led to a new project called Leapfrog which we aim to grow in part
through interest from co-design practitioners. We hope they will also benefit from open
access to the creative consultation tools we create on this new project.

(www.leapfrog.tools)

| Ingrid Aarsman
12 Dacember 2014
Thanks Gemma Coupe and Leon Cruickshank. Our postman faced the

Super storm (this theme keeps coming back...). Wonderful weather to stay
home and read at the fire (2

[

Unike - Comment

2 You, Gemma Coupe, Shital Desai and Maria Dermosessian like
s

 Seenbyds

Gemma Coupe Great it found ts way to the Netherlands! Happy readng Ingrid
12 December 2014 at 1219 - Lika - /1
| Ingrid Aarsman Just had a call with my friend Simone de Waart. You two
know each other, | heard.
12 December 2014 at 1356  Like
T Ingrid van der Wacht Juul Noordzij is actually studying the book now for her
thesis (next to Tom Kelley's crealive confidence )
14 December 2014 at 17:11+ Lie 131

B voeecommen

U-—f Heather Madden

| 17 December 2014

Can't wait to try out my new Hexagon Cards that | received in the post on
Monday. Thank you!

pROUD

Uniike - Gomment

7 You, Gemma Goupe, Ingrid van der Wacht, Ingrid Aarsmanand 2~ + Seen by 43
others like this.
L3 View 2 more comments

a Gemma Coupe Yours are in the post Shital ()
17 December 2014 at 13:39 - Like

Shital Desal | know Gemma Coupe..waiting 1o get my hands on them. (&3)
17 December 2014 at 13:41 - Like - &5 1

ﬂ Hayley Alter yay!!!
17 December 2014 at 13:52 - Like - 3 1

: Maria Dermosessian

A 14 December 2014

i'm sorry for being so late to post this. thank you for my group mates Liiana
Rodriguez Laura MorrisJulie Homix Ingrid van der Wacht Angeliki Siclios
lika Tuinstra & Carios Peralta for their time & efforts

and thank you Gemma Coupe & Hayley Alter for your incredible energy to
make this work so greatly & smoothly.

50 for the things i leamt:

1. everyone’s an expert in something. this is probably a given in co-design,
but it was definitely a lesson for me. although we all com... See More

Unike - Comment

3 You, Gemma Coupe, Shital Desal and 2 others like this. ¥ Seenby 45

£ View 8 more comments
] Maria Dermasessian lunch sounds good to me, let' do that! il email you
both scon & we can work ot the details
Ingrid Aarsman maybe we can meet around the dates you'e in town?
14 December 2014 at 22:05 - Like + (71
Zad| Ingrid van der Wacht Nice!!
15 December 2014 at 18:07 - Like

e e
JBRY (orcro et sine, You willbe here 1007
21 Decambor 2014 3 19:16- Lk

Wit acomment

3-— Heather Madden

[E8 5 Decombor 2014

Can | congratulate Gemma Coupe and Hayley After on a great job!

Three Take-aways:

>>Met people who empathised with me in regard to the challenges of using
co-design

that will P
>> I feel | am better equipped to run the MAGNIFEYE project based on
insights & feedback from the experts!

Unike - Comment

17 You, Gemma Coupe, Amanda Brooks, Shital Desai and 4 others v/ Seen by 47
ke ths.

© View 1 more comment

a i
pracipbesicNestofurirarini drieca ot e add
i yme s e il ot o
o maghalon s ackhrsges
5 December 2014 at 15:45 - Like - 92
Wyl e ot doo e
5 December 2014 at 16:03 - Like /%y 1

Heather Madden Woohoo! Very excited about my prize!
December 2014 at 17:00 - Uniike -3 4

Amanda Brooks
5 December 2014

Me and ma Facepooch who kept me company for the late nighters...

3 things...
That's hard....... See More

Unike - Comment

€ You, Gemma Coupe, Shial Desai, Ingrid van der Wacht and §
others like this.

 Seenby 46

£ View 2 more comments
Gemma Coupe Thank you Amanda Brooks. Love the pooch seifies. We only
pulled facemooc offwith people like you who made the most of the opporiunity
‘50 much for all the tme and effort you put in. Some many
‘supportive, questioning, constructve comments... See More:
6 December 2014 at 13:28 - Edited - Unlike -5 1
Hayley Alter Well done Amanda Brooks ()
6 December 2014 at 14:49 - Like - (31
W Amanda Brooks Aw that's ace thank you so much; | nad my eye on that bock
n early! 8. Look forward week @)
6 December 2014 at 18:19 - Like - (3 1

Joao Sampaio
5 December 2014

Great job and experience although for me was difficult to take part in the
last assigment, but | had a work peak! Congratullations to Gemma Coupe
and Hayley Alter.

> Get to know a network peolple that are using co-design

> Understand different approaches to co-design

> Amazing information sharing... See More

Unike - Gomment

i You, Gemma Coupe, Amanda Brooks, Shital Desai and 3others v/ Seen by 47
Tike this.

7} Hayley Atter Thanks Joao Sampaio and yes please do stay in contact
§ 5 December 2014 at 14:34 - Like - o3 1

Gemma Coupe Thanks Joaa Pleass continue (o use the group for your phl.
H ideas in

future
5 December 2014 at 14:37 - Unike -2

B e common:

) Liliana Rodriguez
E 5 December 2014

3 great things | am taking away from my facemooc experience

1. Trust others and their work knowledge and expertise.

2. Proving again that we are living at the beginning of an amazing era: The
social media culture of work and communication.

3. Wonderfully working with people around Europe (the world) and get the
job done!

Unlike - Comment

% You, Gemma Coupe, Amanda Brooks, Shital Desai and 4 others
ke this.

+ Seen by 47

L3 View 4 more comments
Hayley Alter Wel done Lilana |
5 December 2014 at 16:01 - Like - 1
Foa| Ingrid van der Wacht Love your remark Liliana Rodriguez that we are indeed

§ just start 1o exploring and discovering the beautiful positive oppOUNties
6 December 2014 at 11:20 - Like i 1

Foa| Ingrid van der Wacht Of working and connecting over the intemet (&)

6 December 2014 at 11:21 - Like i3 1
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Lessons learned in co-design
through knowledge exchange
IN Facemooc

Current practitioners and experts in the field of co-design were commissioned for
Facemooc by PROUD to create focussed, high quality source material. We shared the
majority of this unique collection over Weeks 1 and 2, with a few additional pieces in the
second half of the course. Additionally, our team spent a lot of time in preparation for the
course, curating and editing material from presentations and interviews into streamlined
film montages covering key points.

We did this to share clear, accessible and engaging knowledge on co-design; to inspire
the community and use the material as a focal point for generating conversation and
relationships between members. Our prediction was that our materials would provide
guidance to the community for producing their own high quality contributions in turn,
adding to a unique and growing repository for contemporary international co-design
practice.

QOver the next few pages, we highlight some of the key pieces of learning from the
repository.
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Charles Leadbeater: The Creative Community

Charles Leadbeater one of Britain's leading creative thinkers presents how severe and
growing constraints on the worlds resources alongside rising aspirations means we
must use our limitless capacity for collaboration to create new forms of knowledge and
innovative solutions.

Charles was filmed giving her presentation to the Synergise Conference at Lancaster

University in September 2014 and kindly gave her permission for his presentation to be
used in Facemooc.

The basic unit of innovation

IS a creative community
with a cause

4

10:06 /10:49 o)

L8|
il

Hayley Alter Has anyone got any thoughts on
quick and slow creation/ innovation? | was really
taken by this point when | first watched it. Is
there a space for both?

Like - g2

Laura Morris | found that interesting too. Think
I'll have to watch the video again for more
thoughts.

Unlike - g5 1

Wieteke Brocken Nice!! recognizable....and
putting it in line...and there fore insightful..thank
you

Unlike - g5 1

Amanda Brooks Hayley what you you think
about quick and slow innovation? I'm not so sure
it's about quick or slow. Innovation can take time
and evolves. Ideas need to be tweaked and
added to and evolved to mature. Happened
upen this wonderful RSA animate piece about
slow and fast innovation just a few weeks ago.
hitps://m.youtube.com/watch ?v=NugRZGDbPFU
What do you think?

“ WHERE GOOD

el

= P {
i ‘x| IDEAS COME
FEa\ cg FROM by Steven
\:,, ’Q!‘l | Johnson:
Unlike - g5 2

Remove Preview

Conor Trawinski Thanks for the link Amanda.
Some more food for thought! | like the way
charles describes the lab, and the idea of
connecting that to a social context. A "lab" or
meeting place, or a point of connection can give
room for both quick and slew innovation. Hmm
both videos get me thinking!
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PROUD Designers: Insights into Co-Design

I:I E I:I I-I Talking heads style interviews giving Informal explanations of co-design from designers
involved in the PROUD project. Each contributer gives their own insights into how a co-
design approach can be used to explore societal problems, and some of the benefits of
using co-design. For example:

Co-design engages people in finding their own innovative solutions to problems, from In a co-design project you acknowledge that everybody is an
solving complex societal issues to the co-design of public space. expert and they all contribute to the design process to make
sure that the outcome is truly relevant.

Co-design is a great way of finding out what the problem really is that you are exploring,
as groups are asked to frame the problem together at the start of a co-design process. Co-design is different from a typical professional design
process as it's a group activity to gather in depth insights and
create more in-depth solutions together.

] W‘I’H :

L

0:37 / 4:29 <)

Options Share Send ﬂ

Heather Madden Really good intro video - I'm
already learning! - my take-away from this:Co-
design can motivale experts 1o engage with
each other when they have a problem or
challenge that s not really defined in order to
ensure the outcome is truly relevant

4 November 2014 at 21:54 - Uniike - 43

Gemma Coupe Hi Heather, yes and in co-
design we are all considered experts of our own
experience. So for example in designing a public
space someone who walks their dog there
everyday is an expert in that space and how it
WOrKs In gl seasons, Same as & service of...
See More

4 November 2014 at 22:10 - Unlike - 5 2

Tabitha R. Sims how could it not If (2)
4 November 2014 at 22:12 - Edited - Like

Heather Madden Yes absolutely and in my
organisation the employees wha deliver a
sefvice across a number of “silos” need to co-
design a service together aswell as with the
users

4 November 2014 at 22:16 - Unlike - 5 4

Gemma Goupe In my humble opinion of course
() others may explain it differently. We used to
go round in circles trying 1o define co-design at
the start of Proud

4 November 2014 at 22:17 - Unlike - 53

Hayley Alter Great take-aways coming out
already: 1. everyone is an expert, 2. take on a
designer-type attitude, e help o frame the
problem and shape the solutien, 3. Working
across silos/departments.... | also love the idea
of discovering emergent "unknown unknowns" -
what a way of making sure that you don't end up
with a feregone conclusion! What else?

A Mewsambar 0114 ot 50:0% .1 lla . /L3

Write a comment.
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faain Liz Sanders: Cultures of Co-Design

Liz Sanders, a lead thinker of co-design in the United States, discusses the historic growth
and application of co-design internationally and across sectors, describing how co-design
is increasingly used through design processes and challenges. She compares cultures of
co-design ranging from commercial brands like who use open innovation approaches to
design and market their products through their site,“My Starbucks Idea”, to organisations
who have chosen to adopt a co-design mindset and place this philosophy at the heart of
their work.

Liz was filmed giving her presentation to the Synergise Conference at Lancaster University
in September 2014 and kindly gave her permission for her presentation to be used in
Facemooc.

Gemma Coupe » Co-Design facemooc
& November 2014 - &

Cultures of Co-Design

In the video below Liz Sanders discusses the hisioric
growth and application of co-design internationally and
across sectors, describing how co-design is
increasingly used through design processes and
challenges. She compares cultures of co-design
ranging from commercial brands like Starbucks http://
mystarb idea.f ideat using co-
creation and open innovation approaches to design
and market their products, to organisations who have
chosen to adopt a co-design mindset and place the
philosophy at the heart of their work — at Lancaster
University

Unlike - Comment - Stop Notifications - Share

% You, Laura Morris, Amanda Brooks and 2 others like
this.

Gemma Coupe Following on from this | will post
examples of different kinds of co-design and
social innovation projects

6 November 2014 at 13:10 - Uniike - ¢ 1

Gemma Coupe This company is interesting -

ﬁ Valve who create games and gaming software.
Its flagship Steam platform has 65 milion active:
users. Employees say the company's stunning
success is based on an idea that Newell
pioneered: a radically democratic struclure ..
See More

e
Valve
L When you give smart

ﬂ Write a comment
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PROUD Designers: Perspectives on Co-Design
FROUD & P &

Short interviews with designers who have been involved with co-design projects. They
were asked how the designer’s role changes in a co-design process, and gave many useful
insights into the difference between a traditional design process and co-design. Responses
covered the responsibility of designers to society and the potential for stress or conflict
within a group of collaborators in a co-design process. Particularly, facilitation skills were
felt to be a new skills designers should practice, when working in co-design, to facilitate
groups of non-designers to come up with balanced solutions. This popular film provoked
28 comments from Facemooc members on this new role for designers.

X
Gemma Coupe » Co-Design facemooc
5 November 2014 - @
2

spectives on Co-Design

with designers who have led or been
the

PROUD | Co-Design Facemooc

Ingrid van der Wacht
Project Manager Capital D, Eindhoven

0:04/3:49 <)

41

Lessons learned in co-design through knowledge exchange in Facemooc

In co-design, you start with people and people have different

starting points than products. It’s not about measurements or

materials - it's about emotions and feelings. For me it’s about
how you can involve people in the design process, let them
explain how they feel and then help you get to a solution.

In the co-design process | took part in, | mostly changed in not
getting what | want. I’'m quite a strong spirit, so that was a big
change for me but eventually it led to something | wouldn’t
have made. So | think that really changed me, not getting what
| wanted but what we thought was good together, so it was
more balanced and better thought of.

Co-design is about group dynamics, about being part of a group
of equal people who are committed to a certain challenge or
problem. Instead of being the one who top down decides which
outcome would be the best for a certain situation you're part
of the dynamics of the group. Do | find this change easy or
stressful? Both actually! Sometimes it’s easy but it's a lot, a lot
of people, a lot of opinions, the complexity of the matter can
be increasing, so it’s both easy and both stressful.

For me it was more about collaboration and asking people to

work together with you for the same social goal. The working

together part was really strong and for me the process is even
more important than the actual outcome.
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PROUD Designers: The Challenges of Co-Design
PRAUD s . .

PROUD Design Managers and designers presented some of the challenges they have
faced while co-designing, including potential solutions to overcome them. Hilde Bouchez
gave the follwing insight into the Design Regio Kortrijk PROUD Co-Design challenge,

For co-design you need people, and people need to want to collaborate. It turned out
it was quite easy to find enthusiastic designers and stakeholders. It was more difficult
to find everyday members to help us define the problem and design the solutions.
Because most of them felt they could not design. They also felt that the problem was
not big enough that they would need to put time and interest into it. The way to solve

this problem was strangely enough through an object. Our
design team designed a tool that tool was a mobile office with
a camera on it with some background images of Kortrijk. They
would then have their picture taken of themselves and could
take the picture home. To take the picture home they had to
give some time to us and so that proved to be a very workable
tool because people like to be identified with their city. Little
by little once we had them there, we could try to convince
them to stick longer with us and to really invest their time into
the problem and finding solutions.

a Gemma Coupe » Co-Design facemooc
6 November 2014 - &

The Challenges of Co-Design

Proud Design Managers and designers presenting
some of the challenges they have faced while co-
designing, including potential solutions to overcome
them — at Filmed in Essen and Eindhoven .

Like - Comment - Stop Notifications - Share
7 Laura Marris, Elena Kate Gifford and 2 athers like this.

"7 Wieteke Brocken Hilde Bouchez talk gave me
. . inspiration for project | am working
on....Involvement.
6 November 2014 at 16:05 - Like - ¢ 1

14 Laura Morris I've noted that participants might
find it hard to provide ideas because they're not
used to giving their opinion or they feel they
don't have time. Hilde suggests using an
object(s) or 'tool’ as one of the ways 1o
overcome these barriers.

6 November 2014 at 16:13 - Unlike - ¢ 2

Hayley Alter | love how one of those tools could
be coffee, wine and cake - create the time. How
do you go about creating the best tool for
helping to draw out other people's ides and
opinions, then? Answer me this!

6 November 2014 at 16:54 - Like

‘Gemma Coupe We did free pizza in Beyond the
Castle and this drew so many families to the
event and once they felt welcomed and happy
they stayed for guite some time making models
of the space

6 MW er 2014 at 19:00 - Like
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Co-Design Case Study:
ImaginationLancaster - Active Parks

A co-design project to design an interactive and playful health trail in Ryelands Park in
Lancaster. A collaboration with local communities, Lancaster City Council, Lancaster
University and NHS public health in Lancashire. In the film Senior Lecturer in Design
Interactions, Dr Emmanuel Tsekleves introduces the project and talks about co-design
projects having 'playfulness' intervention at their core as a motivator for people to engage
in co-design workshops.

0:05/ 4:21

<)

LI VEIUE DI LI SUILLIOT OVET U 1
community.
6 November 2014 at 23:49 - Like - ¢33

Shital Desai 'playfulness' in design is currently
being researched as to how can we make
design playful so that people keep using it and
enjoy it. It alse encourages positive mood or
state of mind. Research has found that play and
playfulness is not just imited to children. Adults
if given an opportunity delve into play and
playfull behaviour.

7 November 2014 at 00:01 - Like - ¢35

¥+ Ingrid van der Wacht Please also look at

£ KWIEK bewesgroute. It is in Duteh
unfortunately, but a beautiful project concepted
by Lotte van Wulfften Palthe, Manuel Wijffels
and Janne Kollenburyg. It is about going out
following a kind of simple (but long elaborated
and designed (=) fitness track for seniors.
Started in Eindhoven now in Zeeland,
Amsterdam and....
7 November 2014 at 15:42 - Like - ¢4 2

Fea Ingrid van der Wacht
E hitps:/www.facebook.com/KWIEKbeweegroute?
fref=ts

KWIEK
BEWEEGROUTE
+ Liked v

S

7 November 2014 at 15:44 - Like - Remove
Preview

ﬁ Write a comment...
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Co-Design Case Study:
FROUD Design Relief

A participatory designer led initiative, Design Relief, to help three New York City
neighbourhoods—Red Hook, the Rockaways and Lower Manhattan—imagine a more
vibrant future for themselves as they overcome the lingering effects of Superstorm Sandy.

J

LA 114 E IO TR R A1 AT TR LA Ty 1T O P R
well as professional. That really touched people.
& Movember 2014 at 17:28 - Unlike - g7 1

Ingrid Aarsman But more important to me is the
power of design in relatively big social issues.
And the visibility of really doing semething when
people are in real need.

6 Movember 2014 at 19:40 - Edited - Like - g5 1

Elena Kate Gifford My favourite film so far,
thanks for sharing it!

First, something that | have learnt a lot from in
the last couple of years and try and use this way
of thinking where possible - Do something rather
than nothing - small actions might not be felt
around... See More

9 November 2014 at 22:34 - Unlike - ¢5 3

Gemma Coupe Nice put Elena Kate Gifford
story telling seems to come up so much in co-
design as until you know someone’s story, how
can you really build empathy and dialogue with
them. Now we just need an excuse for a field trip
to see Letitia in NY!

10 November 2014 at 15:59 - Unlike - g 2

Elena Kate Gifford Great idea Gemma I'm sure
we can come up with something!
10 November 2014 at 16:03 - Like - g5 1
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ConOr TI’aWinSki: CO' Design TOOIS and MethOdS At first we haq to gain to the trust of the /'f‘7h.alb/tants...

To do that we did a lot of non co-design activities such as
PROUD commissioned Facemooc member, Conor to produce a short film on what to setting up a neighbourhood cinema. We took part in the
consider when setting up a co-design project. As a huge part of the success of any neighbourhood feel good market and the senior day where we
co-design activity lies in planning, Conor suggests what people should consider when created a historical afternoon where people could discuss the
designing this kind of process, and makes the point that co-design does not fit every history of the area. Co-design was not always the answer to
situation. our questions. First we had to build trust with the people we

wanted to work with before co-design could take place.
Conor recommended being clear about what level of time and commitment you are asking

from people. Are you asking people to take part in a series of workshops, to attend regular Sometimes people can join in a pop up co-design
meetings as part of a workgroup, or organising just one event? event without even realising they’re co-designing,
and that can be nice.

OBF WaCh! and 5 oIners IIKe Mis.

Gemma Coupe See more of Conor's projects al:
http:/fwww.wecollaborate.eu/

m WeCollaborate
ol

Unlike - 31
Remove Preview

-G Hayley Alter Thanks so much Conor Trawinski
for a second great film.
Like g 1

Shital Desal Thanks Conor Trawinski. what was
the response of the people in the prototyping
session? | was wondering if people who are not
into making or hands on activity stuff, were they
happy fo participate? What if they hesitate?
Unlike - 52

Conor Trawinski Hi Shital. The response was
good in the workshops for prototyping, although
the elderly found it hard to participate. There
was one man in particular who was very excited
by what was happening, but he could only watch
as he had arthritis in his hands ... See More

A Creative 1am |5 2 workshop consistng of various rounds which
guidet a group of people through part of the detign process Unlke - 53

Conor Trawinski We also did some workshops
with kids, however they need adults to help them
as the cable ties are a bit too hard to tighten. So
with goed facilitators they become very
engaged, or with enthusiastic parents who also
facilitated them! | still would like to try with some
older children, around 12 years.

Unlike - g5 5

. Shital Desai Thanks Conor Trawinski Exactly
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Conor TraWinSki: When tO CO-DeSign | have come to realize that a huge part of the success of any
PROUD

co-design activity lies in the setting up of the right situation for

In this film, Conor explores when it is appropriate to co-design and suggests what to that co-design moment to happen and to be useful as part of

consider and put in place when setting up a co-design project. the overall process.

Conor is based in Eindhoven and leads ‘We Collaborate’, a community of people who help
and support each other to bring ideas to life in Eindhoven, The Netherlands. Find out
more about We Collaborate here: http://www.wecollaborate.eu/.

a Gemma Coupe » Co-Design facemooc

When to Co-Design

In the video below facemooc member Conor Trawinski
explores when il is appropriate 1o co-design and
suggests what to consider and put in place when
setting up a co-design project. Conor is based in
Eindhoven and leads 'We Collaberate’, a community of
people who help and support each other to bring ideas
to life. Find out more about We Collaborate here: hitp://
www . wecollaborate.eu/ Eindhoven, The
Netherlands

Unlike - Comment - Stop Notifications - Share

Y You, Amanda Brooks, Ingrid van der Wacht, Tabitha R.
Sims and 3 others like this.

7 View 12 more comments

Shital Desal Isn't facemooc slowly turning into

‘Wecollaborate? Conor Trawinskl wonderful idea

of open source design and collaborative design.
2 - Unlike - g5 2

Gemma Coupe Thanks Shital when planning
facemooc we realised it was in essence a co-
design project in itself as we try our best to
provide a framewoerk 1o create a community of
interest that hopefully over time staris to take
ownership of itself. We are constantly repairing /
tweaking our plan a's into plan b's as we see
what works and learn frem what doesn't, just as
in a co-design process

Unlike
hé

1:42 1 4:57 <) Al Shital Desal i
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PROU D Designers: How do you know when outcomes are successful? For me the
FROUD

. most important thing is to talk to the people you’ve been working
HOW to ensure gOOd CO'd95|gn OUtcomes with and whether they feel like they’ve been a part of the process,

In this talking head-style montage or short interviews with PROUD Designers nd Design whether they feel like they've contr/buted.and that they feel that
Managers, they talked about their experiences of how to ensure good design outcomes. they're really part of the team and the project. That's one way and
Insights include: you yourself need to feel that there’s been a positive impact, rely

on your gut feeling and be honest with yourself.
Managing expectations at the beginning of the process with the people that you're
working with, and | would say, not planning too much. Knowing where you want to go in I'think as a designer, as a design manager of a co-design project
the end but realise that’s going to get shaped and changed while you’re in the process. you need to be very flexible, very ready to improvise and to adapt
to the situation and that is not always very easy. But that’s the
challenge of a co-design project from a designers or a project
manager’s point of view. It's very valuable to have that capacity.

a Gemma Coupe » Co-Design facemooc

How to ensure good co-design outcomes

One final facemooc video proposing some idea for how
to ensure good co-design ouicomes from experienced
co-designers. Thanks to everybody that has appeared
in our facemooc videas. They have generated lots of
interesting discussions and insights during facemooc

Like - Comment - Get Notifications - Share

7 Amanda Brooks, Maria Dermosessian and Wina
Smeenk like this.

L]

Close Friends Suggestions See All

B Lumia Perniciaro
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Insights from the
Co-Design Facemooc
journey

What is the Facemooc model?

By adopting an approach to co-learning which combines some of the formal
structure and interactivity of a MOOC with the collaborative principles of
co-design, we believe that we have generated a model for a “structured’
community of practice, and created a scalable model for learning. This model
naturally creates a clear sense of differentiation in use. Those who are more
invested than others, “super-members”, are able to continue to perpetuate
the model within the course, leading other community members through
group work and potentially carry this forward into courses of their own.

Is the Facemooc model a course
or a community of practice?

Some members struggled more than others if they preferred a strictly linear
approach to the course. This seemed to be more likely where the expectations
of a “course” delivered by a university would indicate an unbroken, logical
and structured stream of information that was easy to follow over the
chronology of the course. Facebook can not deliver this structure easily where
content is ordered according to whatever time the last response was made to
a post on the newsfeed. In particular, the nature of Facebook is that a reader
is easily given the impression everything has moved on entirely if they do not
participate everyday. We observed that for some within the learning context of
Facemooc, this can be a significantly de-motivating factor.

We tried to overcome this by:

e Encouraging members to try and check in using a “little and often”
approach.

e Suggesting Facemooc members see it less like a course obliging you
interact with every bit of content within set deadlines, and more like a
creative community in co-design using a flexible framework. By contrast,
while we were able to have flexibility with the overall deadline of the the
group work, it still required an agreed start and finish time because group
members are reliant on each other for participation.

e Using the post pinning function to fix a post to the top of the newsfeed
to increase visibility of a particular post. For instance, we used this to
advertise live discussions and post the poll for people to choose group
work scenarios ahead of Week 4.
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The value of building a repository for
contemporary practice and theory

Building a rich database of films and references accessible within the group
took a long time to curate, edit and compile. However, this paid dividends
in giving members a single place on Facebook to view the content. It set

up a reciprocal system for community members to post original, high
quality content of their own, adding to a unique and growing repository for
contemporary international co-design practice contextualised with a vast
collection of examples which will remain freely accessible to the community.

Further to this we observed that moving member’s attention between dropbox
and Facebook or even different pages within the same Facebook group could
present confusion. We predict that without preparing reference materials and
making them easily accessible within the community, this would become an
unmanageable and confusing task.

Using Facebook as a platform for
academic research in interaction

One particular drawback of using Facebook to research interaction is the
difficulty we had in finding an existing program to help us create a usable
archive and database of conversations and files shared in Facebook groups.
An ideal and efficient scenario would be to use a pre-existing converter

in order to take a closer look at interaction. Without this, we have made
screenshots instead of each conversation which, offer a handy snapshot and
record the interaction as visual data but significantly more time would need to
be spent copying the comments to draw down other information.

Insights from the Co-Design Facemooc journey

Creating Plan A, B, C and D...

Given that we we had predicted we would need to adapt our style of delivery
as the group evolved, we made attempts to flex the plan to meet the
members'needs as we noticed new challenges and opportunities occur. For
the remainder of this section, we offer insight into how our original delivey
plan evolved over the five week delivery period.

Re- designing the group work challenge
with “super - members”

Our original plan for Week 4 was to put members into groups and assign
each group a co-design challenge. It became clear in the first 3 weeks that
several members had differentiated themselves within the community through
increased investment and participation and had real life co-design challenges
they were either working on now or planning to work on in future. Responding
to this we decided to change our original plan of assigning scenarios and
instead put a call out to the Facemooc community asking them if they had

a real life co-design scenario they would like to submit for the group work.

We hoped this would be an effective way of motivating people to take part in
the group work as well as allowing the scenario providers to naturally emerge
as group leaders, helping to motivate the rest of the community. Likewise,

we thought is was an ideal opportunity to add value and relevance to the
community experience by working on real life challenges belonging to fellow
community members. In turn, the members who volunteered a scenario
would gain knowledge directly benefitting their co-design practice in future.
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scenarios with community members

This change of plan discussed above resulted in extra work for both the
facilitators and the Facemooc members who submitted their co-design
scenarios. We skyped, phoned and emailed those members, spending time
trying to reduce complex co-design projects into a focussed task that would
be achievable in the group.

This process produced five co-design scenarios for Weeks 4 and 5. We hoped
that five groups with an even spread of participation would form. Facemooc
members put the first four scenarios forward. The PROUD team created

the fifth scenario for facilitator Hayley Alter to help motivate and support the
group to collaborate.

Taking a risk on group work and letting go
of control

In preparation for designing the course, we interviewed people who had
previously delivered MOOCs. They said asking members to work as a group
over distance using technology is a challenge and that the majority of

people don’'t complete group work assignments. However in our pre course
guestionnaire people had said that they wished to extend their network of
co-design contacts, and many of the group during exchanges on Facemooc
expressed a wish to work together outside of Facemooc. With this in mind we
decided to take a risk and see if we could create the conditions for effective
group work and invite Facemooc members to complete a group activity during
Week 4 of Facemooc with the support of mentors.

Insights from the Co-Design Facemooc journey

We decided to use a Facebook poll to ask people to join the groups of their
choice and trust the intelligence of Facemooc members not to make project
groups an unwieldy size. As with any co-design process, a great deal of this
was now out of our control and in the hands of Facemooc members. This

is always a tricky time in a co-design project, as facilitators have to step
back and let go of control of what has been created so far in order for the
community to step up and take ownership of projects themselves.

The five scenarios were posted on Facemooc and emailed to members on
Thursday afternoon of Week 4. This gave people time to read the choices and
inform them that a Facemooc poll would be posted at 9am on Friday morning
inviting members to join one of the groups. The email explained what the
groups would be asked to do during the group work challenge.

As predicted the group work element of Facemooc was challenging. Not
for any lack of enthusiasm or commitment by members but the fact that
everybody was taking part in Facemooc alongside work/study and family
commitments, and work collaboratively through technology often from
different time zones around the world.

Inevitably it took some of the bigger groups more time to form, work out

how they would communicate and agree what they wished to focus on as a
group. Some groups, only started to generate ideas and discussions together
halfway through Week 4. Quite a bit of time initially was spent deciding what
technologies to collaborate on and setting up a first virtual meeting. To give
people more time for the group work we extended the deadline until noon

on Thursday of Week 5. Extending the deadline also gave the groups more
opportunities to access the mentors who kindly provided time slots they were
available during Week 5.
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Observing and responding to both a lower
and upper limit of interaction for ideal
momentum

We were aware from the start that we may need to work hard to hold
people’s interest and keep members engaged and not exceed a lower limit
of engagement. Intially we believed this would be mitigated against through
vigilance in responding quickly and personally to members’ contributions.
However, we discovered an increasingly rapid perpetuation of response
and content when we commented quickly. Over time this caused for some
members to feel overwhelmed by the level of commentary produced.
Members were highly engaged and were keen to watch responses to other
posts as well as their own. However, as content increased, proliferated quickly
with commentary from members, this became an overwhelming task. We
therefore discovered that there is also an upper limit of interaction beyond
which people are quickly demotivated.

With respect to formal tasks and events, this translated as a need for longer
periods of time (at least 2 days) between any task given. For instance, In
Week 2 we hosted a live discussion on the fundamentlas of co-design on

the same day as posting a film on the key principles. We observed that
participation levels were far lower than the live discussion in Week 1. This
gave us an indication that we had given everyone too much material to digest
in too little time before having a live discussion. In hindsight, it would have
been far better to allow time for the film to “land” with members before asking
people to take a point of view on it.

Insights from the Co-Design Facemooc journey

Observing relationships move beyond
social media

We observed a number of relationships gain traction through Facemooc
and were told that some members had met outside of Facemooc either to
complete group work or simply to meet and network. This seemed like good
anecdotal indication that the network of practitioners we aimed to build had
started to emerge.




= nwe

INTERREG IVB

PROUD

PROUD | Co-Design Facemooc

52

Recommendations for
future courses using
the Facemooc model

Making the most of Facebook

Facemooc quickly became very addictive! You could easily spend all day on the group.

The more you post, the more interaction you generated and the more time you spend
interacting.

Facebook constantly reorders the newsfeed and moves what’s being commented on
to the top, so it was very easy for people to feel lost and miss out on content from an
early stage.

Facebook is not ideal for live discussions. We set them up as an event and invited
people attend. Everyone was enthusiastic initially. It could be a little chaotic despite
structuring streams of conversation under key questions but it does produce good
discussion. Having appropriated Facebook for this task, we would recommend using a
more suitable platform for live group discussion.

After user feedback at the end of Week 1 we set up a folder on Dropbox where we
stored a document that listed the content posted day by day, and where people could
watch films in HD, rather than on the newsfeed. The disadvantage of this is that
people miss out on comments and questions posted under the films on Facemooc.
However we recommend this as a back up.

Fasemoos Video Resources in chronological order

Weak One

‘The following videos will inform the discussions with Hayley Alter on
Friday...

In folder PROUD animations

+ Introdu i for Proud (animation)
+ The Proud Project (animation)

©00000000000000000000

File store and schedule for resources shared

with community on Dropbox.
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e |f we were planning Facemooc again we would link assignments directly to
commenting or linking against films and other content posted. We believe this could
work better than setting up live chats as events. This approach asks the group to focus
their their attention in one place. This may also increase the time spent looking at co-
design case studies other Facemooc members have created.

e Create a test group in Facebook to play around with capabilities and options to make
the most of the available features. For e.g. polls, Q&A’s, photo, film, files. Also test all
content on the test group to ensure all films play

e Make use of the ‘Pin to the top’ facility. You can set this in the top right drop-down
menu when you post something so one post remains at the top of the newsfeed

e [f films are to be uploaded for a certain time make sure you have a fast upload speed

e Make use of the Files tab at the top of the group. For example, this space is ideal
for posting PDFs that outline the whole course structure, followed by PDFs covering
assignments in more detail, and content posted week by week. Filing is ordered is
chronologically using the date and time it was uploaded.

e All films and images uploaded will show up in order in the Photos tab. This is a good
way users can view content in the order it was published if they are behind.

e Use clear and descriptive file names and naming conventions for all the content you
upload so users can use the search facility on the top right of the group to find any
content they may have missed.

e Facebook sets a limit of 20 minutes on uploaded films so long lecture presentations
and need to linked from Dropbox or Youtube style platforms.

e Directly tagging people’s names is useful to draw those people into conversations and
build a meaningful experience.

e |nclude tips for using Facebook in an email to the group. For example, include
guidelines for setting the group as a favourite and how to show all recent group posts
in their newsfeed.

e Inform members that the group is best viewed from a desktop or laptop so they can
search for content and not be at the mercy of the newsfeed on a smartphone where it
is harder to control what you see.

Recommendations for future courses using the Facemooc model
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General considerations for online facilitation and
course preparation

Our time guideline indication of 2-3 hours a week required by members for Facemooc
was not enough time - especially if people wanted to read and comment on all the
introductions and posts

Scheduling two live discussion events in the same day to capture as many members
as possible is not advisable as it is overly time consuming and confusing for members.
Don't feel bad about setting one chat time and sticking to it. Use different times for
each live event across the course of the project to attract different members.

It will inevitably take longer than you expect to get people registered on the closed
group. We suggest doing this the week before Facemooc starts

Expect last minute registrations

Aim to send out the course schedule with the times of live chats and homework
assignments in advance so members can schedule these in their diaries

Send weekly emails on Friday mornings giving information on how to catch up on the
weeks content and what to expect the week after.

Expect that running a community like Facemooc will take up lots of time as you
prepare communications, plan ahead, respond to posts, comments and emails and
adapt your original plan in response to evolving needs and interests in the group.
Crystal clear communication — all communication and instruction going to group
members has to be as short and succinct as possible with as little room as possible for
interpretation outside of the single meaning you intend. This will increase preparation
time as you will almost always need to edit for clarity. Expect that members will not
want to spend a long time reading any additional communication.

Recommendations for future courses using the Facemooc model
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Certificate of Completion

This is awarded on 5th Decembe 2014 to

Community Member

For successfuly completing

Facemooc
An online five-week course in Co-Design
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Gemma Coupe Hayley Alter
Design Manager  Lead Facilitator
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FEOUD

People Researchers Organisations Using Design

Co-Design Facemooc was designed and run by ImaginationLancaster at
Lancaster University as part of the PROUD project which is funded by EU
INTERREG IVB. PROUD stands for People Researchers Organisations Using
Design for innovation and co-creation. PROUD brings designers together
with public organisations, business and user communities to experience the
value of design whilst working together on innovative solutions for today’s real
world problems. Working with partners across Europe we are developing and
sharing new ways of co-designing improvements to public space and public
services.

http://imagination.lancaster.ac.uk/activities/PROUD

http://www.proudeurope.eu/

Investing in Opportunities
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